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Leading property agent Liu Sing Cheong is helping
HKUST build for the future by donating HK$10 million
– the largest-ever alumni gift – to establish a
scholarship fund to recruit students from developing
countries.

Liu, a graduate of the School’s first MBA class,
founded MyTopHome, the biggest property agency
in Guangzhou, in 2000 after first entering this
relatively-unknown market seven years earlier.
MyTopHome now runs the most popular real estate
website in China. His wife, Wong Po-Yuk, took
postgraduate degrees from HKUST in both business
studies and social science.

They are almost there. The School’s Executive MBA
program has continued its climb up the Financial Times’
prestigious global rankings, placing second for 2005. Last
year it was sixth; in 2003, ninth.

The FT evaluates EMBAs based on quality of alumni, school
and program quality and research capabilities of the faculty
concerned. The HKUST program scored highly for its
international diversity, rating first and third respectively for
the international composition of its students and faculty. It
ranked second in student work experience.

Business School Dean Professor K.C. Chan said the result
validated HKUST’s reputation as a leader in the global EMBA
field, while Professor Steven DeKrey, Associate Dean and
Director of the EMBA program, thanked HKUST’s partner,
the Kellogg School of Management at Northwestern
University, for its backing. “The tremendous support from
the highest levels at both HKUST and Kellogg, the excellent
faculty and students, and the professional administrative
support, have all contributed to the sustained quality of the
program,” DeKrey said.

The University of Pennsylvania, Wharton, headed a top ten
made up of six US schools, including Kellogg, two from
the UK, one from Spain and HKUST. The China Europe
International Business School (CEIBS) in Shanghai came
13th and the Chinese University of Hong Kong, 15th.

Meanwhile, 46 participants in the School’s ninth EMBA
program have started their studies. With an average age of
37 and 14 years’ work experience, they come from Hong
Kong, Beijing, Shanghai, Shenzhen, Macau, Taipei,
Singapore, India, Tokyo, Manila and Seattle.

(Cont’d on page 5)

One Step from the Top

We are getting back to business in earnest now after the
Christmas breaks, and it is good to watch the campus
return to life. Before going any further, however, let me
first wish you all an auspicious Year of the Dog. I hope it
proves successful for students and faculty alike.

You will have likely heard by now of our latest success
in the Financial Times (FT) Executive MBA rankings. As
detailed in an article below, our EMBA course has
continued its climb up the ladder and now rates at No 2

worldwide.

Both I, and everyone in the School, feel tremendous pride in the FT’s recognition of
the quality of this prestigious course. But maybe there is a little more to this success
than meets the eye.

The international diversity of our intake was one of the criteria in which we scored
particularly highly in the FT ranking. That, in turn, is in keeping with the School’s
current focus on further internationalizing our student body and also our curriculum.
Not just for the EMBA, but across the board. The new MBA and undergraduate
classes, with their much broader diversity of backgrounds, reflect that we are well
on our way.

As the school becomes widely recognized internationally, it has been able to attract
more top quality students from around the world. We must keep the momentum
going by introducing teaching initiatives to match this growing intake.

Everyone benefits when an institution like ours opens its doors to the outside world.
We have done this from our early days, but now that our diverse student community
is beginning to match the internationalism of our staff, we should widen our horizons
even further.

K.C. Chan
Dean
January 2006

“My wife and I are very proud to be associated with
this world class institution. The education we received
has been an invaluable asset in our careers,” Liu said
during the donation ceremony.

The fund will benefit students from Chinese Mainland
and other developing countries, thereby helping the
university fulfill its aim of creating an internationalized
student body. This, in turn, will benefit Hong Kong.
“Wherever [the students] are based after graduation,
they will help Hong Kong create and strengthen its links
with a wide array of countries and regions,” said Liu.

“Mr and Mrs Liu share our vision,” said University
President, Professor Paul Chu. “The University’s goal

is to increase the percentage of non-
local graduate students to 25% and
the recruitment of more students from
the developing world is part and
parcel of this internationalization
drive.”

Liu, a long-time HKUST supporter,
sits as a Corporate Advisor to the
School and is a Director of the
U n i v e r s i t y ’s  R e s e a r c h  a n d
Development Corporation. He was
conferred with an honorary fellowship
in  2001 in  recogni t ion of  h is
i n n o v a t i o n s  i n  b u s i n e s s
management.

Liu Sing Cheong
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High flyers from universities around the world had
to think quickly after being asked to analyze the
challenges facing the Airport Authority Hong Kong for
the Citigroup International Case Competition. They
were given just 30 hours to come up with their
strategies and solutions.

The competition, co-organized by Citigroup and the
School, attracted 19 entries from teams of students
from universities in the United States, Canada, Europe,
South America, China, Singapore, Japan, Thailand,
New Zealand and HKUST itself. McGill University from

Ninety-one business students were inducted into
HKUST’s Beta Gamma Sigma (BGS) chapter late last
year, underlining the quality of the intake at HKUST
and the academic strength of the programs they study,
Francis Lui, Professor of Economics and Chapter
President, said.

The chapter, established at HKUST in 2000, now has
more than 800 members, all of whom have excelled in
their studies. An invitation to join is the highest
recognition a business student can achieve anywhere
in the world, according to Professor Lui, who is also
Director of the University’s Center for Economic
Development.

The society, founded in the United States in 1913,
recognizes academic achievement in the study of
business and personal and professional excellence in
its practice. Internationally, membership tops 540,000.

In Hong Kong, the chapter organizes an annual
Business Leadership Forum where honorees and
business leaders speak to members. This year’s
honoree members are Bernard Chan, President of Asia
Financial Group and Asia Insurance and Jim
Thompson, Chief Executive of Crown Worldwide
Group.

Chapter Expands

Teams Rise to Challenge

Montreal took first prize. Runners up were the
University of Auckland, Thammasat University of
Thailand and Singapore Management University.

Team performances were evaluated by a panel of 15
judges made up of HKUST professors, senior
executives from Citigroup and the case company
Airport Authority Hong Kong, and leaders from different
industries.

Victor Fung, Airport Authority Chairman and Group
Chairman of Li & Fung Group, complimented the
students during his keynote speech at the closing

ceremony for providing the Authority with stimulating
ideas to explore.

Citigroup’s T.C. Chan was also impressed by their
thoroughness and thoughtfulness. “They were given
tough questions and came up with some very bright
ideas within 30 hours. Their outstanding performance
reflects the quality of our future leaders,” said Chan,
Citigroup Country Officer, Hong Kong and Head of
Greater China, Corporate and Investment Banking.
Frederick Ma, Secretary for Financial Services and the
Treasury, spoke at the opening ceremony.

Students were given the chance to learn more about
Hong Kong through a half-day seminar on marketing
trends and business opportunities in “Asia’s World
City”. They also took part in a special “Explore Hong
Kong” program.

Spotlight on Corporate Finance

“An invitation to join is the highest recognition a
business student can achieve anywhere in the world.”

Jim Thompson

Bernard Chan

Top academics from the finance field were invited
to present the results of their research at a two-day
symposium on corporate finance organized by the
Finance Department at the School.

It was the third event of its kind and its success takes
the department one step closer to its long-term aim
of making this an annual event where leading
researchers can showcase their work in Asia.

A dozen academics, mainly from major universities and

colleges in the United States, were invited to take part
in major presentations and many more attended to join
in the discussions that followed. HKUST Finance
Professor Laura Liu presented on the subject of target
leverage ratios and other professors from the School
joined as discussants.

Opening and closing remarks came from the Dean,
Professor K.C. Chan and Finance Head, Professor
Kalok Chan respectively.

Four sessions covered reputation, monitoring and
political connections; financial intermediation; capital
structure; and the birth, life and death of equity.

Institutions represented were: the Universities of
Washington, Arizona State, Minnesota, Colorado, York,
California Polytechnic State, Illinois, Vanderbilt,
Kentucky, Duke, Pennsylvania, Utah, as well as Boston
College, the National University of Singapore and the
National Taiwan University.

The winning team McGill University share their joy with its
faculty advisor (second left) and HKUST ambassador (far
left).

Students dressed up to compete for the Best National Costume Award at the Opening Ceremony.
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A return to the classroom proved a rewarding
experience for executives from the Hong Kong Jockey
Club and PepsiCo International who took part in two
of the School’s tailor-made executive education
programs.

Thirty-four PepsiCo staff attended three leadership
sessions run by HKUST’s Executive Education Office
during an intense, week-long “Asia Leadership
Academy” organized to help develop executives
capable of guiding the convenience food and beverage
giant through expansion in the Asia-Pacific. Feedback
was positive, with PepsiCo International Asia President
Ron McEachern describing the program as “excellent”,
and appointed HKUST Business School as their Asia
learning partner.

These sessions marked the start of a regular
program to be held in conjunction with HKUST.
“We will be working hand in hand with them for
knowledge creation and accelerated leadership
development program,” said Betty Lau, Director
of Executive Programs.

Thirty-seven Jockey Club IT managers, meanwhile,
were encouraged to learn through experience when
taking part in a “Sailboat Simulation” program that
gave them new insights into business processes
improvement and the value of teamwork.

Three teams were tasked with building their own
production line, while at the same time finding ways
to improve production procedures and quality, reduce
costs and satisfy client needs. Lectures provided a
theoretical background and concept and there was a
final debrief.

The Jockey Club was happy with the results and will
provide another group for a similar exercise in February
2006. “The sailboat simulation had a very positive
impact on our IT middle management staff and has
helped us to better understand our role in process
improvement, quality improvement, cost reduction and
delivering better value to our business customers,”
said Roland Tesmer, Manager, Software Process and
Project Management.

Executive Programs

“It has helped us to better understand our role in process
improvement, quality improvement, cost reduction and
delivering better value to our business customers.”

The Hong Kong organizers of the inaugural
Asia-Pacific conference of the Economic
Science Association (ESA) hope it will act as
a springboard for the establishment of a
regional branch of the global organization
specializing in experimental economics to go
with those already in existence in the United
States and Europe.

Members of the ESA treat economics as an
observational science, using controlled
experiments to learn about economic
behavior, producing studies of value to
researchers and policymakers in such fields
as financial market theory and behavior, health
care policy, public resource allocation and
privatization/deregulation.

Their studies have had an enormous impact
on the economics profession over the past
decades culminating in the 2002 Nobel Prize
in Economics going to exper imental
economists Vernon Smith and Danny
Kahneman.

Both Smith and Kahneman are members of
the external advisory board at HKUST’s

Two teachers from Marketing came out winners in
the most recent Franklin Prize for Teaching Excellence.
Economics, Accounting and ISMT won one each.

Assistant Professors Anirban Mukhopadhyay and
Rashmi Adaval, from Marketing, took the prizes for
years two and three respectively. The year one prize
was awarded jointly, for the first time, to Associate
Professor Leung Siu Fai from Economics and Assistant
Professor Liu Xiaohong from Accounting.

Assistant Professor Jeevan Jaisingh from ISMT took
the PG Elective prize. No award was made in respect
of PG Required.

Franklin Winners Economic Springboard
Center for Experimental Business Research
(cEBR), the driving force behind experimental
economics in the region and the organizer of
the conference in late January.

Some 100 participants from around the world
heard a keynote speech from Professor
Amnon Rapoport, another pioneer in the
subject and the Karl Eller Professor of
Management and Policy at the College of
Management of the University of Arizona.

Rapoport, who is also an Adjunct Professor
at HKUST’s Economics Department, began
to use computerized networks to run lab
experiments as long ago as the late 1960s. A
productive and influential author in the field,
he has published well over 200 papers in the
best academic journals.

The cEBR’s co-directors Professors Chew
Soo Hong from Economics and Rami Zwick
from Marketing, are spearheading the
development and promotion of neuro-
economics research in Asia and are currently
working with overseas laboratories on cross-
cultural studies.Franklin Prize winners (from second left): Rashmi Adaval,

Jeevan Jaisingh, Anirban Mukhopadhyay and Leung Siu
Fai pose with the donor Ms Mei Kwong (second right),
Dean K.C. Chan (far left) and Associate Dean Gary Biddle.
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Global business students Omesh Fabiani, Aquila Chu
Tse Ying, Hui Yik Pan and Accounting’s Simon Fang
Lin, were mentored by two property stock sector
experts from JP Morgan’s Asia Pacific Equity
Research.

“We met with Sino Land’s management and this gave
us some key insight into the decisions they make, their
strategy and how developers operate. We also learned
how they finance their projects,” said Fabiani, who
captained the team.

It was tough going, but worthwhile in the end. “Our
team had excellent dynamics. We had long meetings,
some that went on until the following morning, and it
was always fun. We learnt how property developers

A team of year 3 students won the Hong Kong
Society of Financial Analysts’ University Research
Competition, thanks to some smart digging into the
prospects of giant Hong Kong property developer Sino
Land.

The annual contest aims to promote professional
investment research among Hong Kong students.
Teams from all seven universities, plus one from
Shanghai, were allowed seven weeks to dissect the
performance and prospects of a top listed company.
Then each gave written and oral presentations to a
panel of judges made up of experts from the financial
services industry, major corporations and university
professors.

Young Analysts Win The Day

The School continues to widen its intake, in line
with the University’s aim to expand the international
student body. Last year, it attracted young people
from Denmark, Germany, Malaysia, Thailand, the
United Kingdom and the United States, while some
of its top professors have targeted education fairs
in Scandinavia in particular as promising recruiting
grounds.

Professor Kar Yan Tam, Associate Dean, led the way
with two visits to Denmark where talks were given
at four high schools. Five were visited in both
Norway and Sweden and three in Finland.

Many students showed an interest in HKUST, said
Finance Professor Angela Ng, who made the trip to
Finland.

International Attraction

Chris Yip would have been happy just to pass his
final accounting exam. Instead, the former HKUST
student was awarded a bronze medal by the
Association of Chartered Certified Accountants (ACCA)
after joining 11,000 other hopefuls worldwide.

First Chris, who majored in accounting and finance
and graduated in 2004, had to finish one of a list of
preliminary papers. He sat two at the same time and
was successful in both. That meant he could move on
to the ACCA’s Professional Scheme final exam, which
is one of the most highly-competitive of its type, and
be evaluated on three core subjects named by the
association: strategic business planning and
development, advanced corporate
reporting and strategic financial
management.

“I felt a bit lucky to be able to attend
the core subject exams within one
year. I was also a bit stressed,
because I heard they would be very
challenging,” said Chris, who is now
with PricewaterhouseCoopers.

Chris credits the School with giving
him the necessary knowledge to
pursue professional exams while

Final Success

working full-time and for teaching him how to manage
his time properly. Teamwork and team-building skills
learned at HKUST have also helped him in his career,
he said.

“It’s a career boost to have this on your CV. It shows
you really know your stuff,” said Professor Gary Biddle,
Head of Accounting. “We aim to prepare our students
well for professional exams. We give them a thorough
grounding in all areas of accounting. They get a broad
perspective.”

Chris is currently working as an
a s s o c i a t e  i n  t h e  a s s u r a n c e
department, f inancial  services
practice at PricewaterhouseCoopers,
helping seniors with statutory audit
tasks.

“Entry level positions with the Big
Four are not easy jobs. But our
students are used to working hard,”
said Biddle. “We are extremely proud
of Chris and his achievement. He
joins other graduates who have done
very well in this [ACCA] and in the

Alumni from Undergraduate Programs can keep close ties
with their former classmates and build new ones across other
years thanks to a full spectrum of services launched by the
School’s Undergraduate Office.

Seminars and other programs in a new enrichment series
will also keep them updated with the latest knowledge on
selected topics. And, to pull it all together, there’s an email
service that just requires registration on a new alumni
website (http://www.alumni.ust.hk/) for former students to
be told what’s going on.

The year’s events also included a tenth anniversary dinner
for the 1995 graduating class, as well as a first annual dinner
open to all undergraduate alumni. All years were represented.

A series of on-going happy hour get-togethers are also being
held where old, and new, friends can meet and network.

New Links for Alumni

“The judges complimented the four on their professionalism
and understanding of the company and industry, as well as
their teamwork and ability to answer tough questions.”

are valued by investment banks and how much
research actually goes into these reports.”

The judges compl imented the four on their
professionalism and understanding of the company
and industry, as well as their teamwork and ability to
answer tough questions during their presentation.

“Teamwork and team-building skills learned at HKUST
have also helped him in his career.”

alternative, the Hong Kong Institute of Certified
Professional Accountants’ [HKICPA] exams. We are
proud of them all; but this is a world-level achievement.”

Fabiani Omesh (second left) receives the trophy at the
award presentation ceremony while the other members
look on. From the right are Hui Yik Pan, Simon Fang and
Aquila Chu.

Mandy Tam, Legislative Council
Accountancy Representative, presents
the bronze medal to Chris Yip.
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Absence Makes The Mind Grow Sharper

Executive MBA students from the eighth class were
given advice from the top when they flew into Hong
Kong for discussions and presentations on leadership,
finance and entrepreneurship.

Speakers included Mrs Anson Chan, former Chief
Secretary for Administration, HKSAR; Dr William Fung,
Group Managing Director of Li & Fung Limited; Michael
Ying Lee Yuen, Chairman of Esprit Holdings; Lilly
Chiang, founder of Eco-Tek Holdings; William Mackay,
Vice President and General Manager of the Four
Seasons Hotel, Hong Kong; Liu Sing Cheong,
Chairman of Pearl River Hang Cheong Real Estate;
and Weijian Shan, Co-Managing Partner of Newbridge
Capital.

They talked about their own experiences building
and running their businesses while students also
heard from HKUST Professors Vidhan Goyal
and Steven DeKrey and EMBA alumnus Peter
Levesque.

Participants typified the breadth of intake of this course
run in conjunction with the Kellogg Business School
at Northwestern University. They came from Hong
Kong, Tokyo, Seoul, Shanghai, Beijing, Manila, Taipei,
Singapore and Bangkok, with one participant arriving
from Silicon Valley.

Leading by Example

International EMBA students were given food for
thought about China’s development when they
attended a Corporate Governance Forum in Hong
Kong in December 2005.

China in Perspective
Professor X L Ding from HKUST’s Social Science
division challenged the conventional wisdom that talks
of China’s “emergence”. He preferred to think of its
“re-emergence”. More importantly, this was only

limited to its economy, instead of its influence on
today’s civilization and “during the process, some in-
depth and weak links in the economic development
have been exposed, which demand critical attention,”
he said.

Professor Ding went on to detail academic and policy
research findings that put these into perspective.

Attendees at the one-day session, held on campus
and at the Hong Kong Jockey Club in Happy Valley
and the Pacific Club in Kowloon, heard talks from Giles
Brennand, Vice President, The Boston Consulting
Group; Jean Choi DeSombre, Managing Director and
Founder, Paragon Global Partners LLC; and Dr
Lawrence Wong, Chief Executive, Hong Kong Jockey
Club. They also toured the Jockey Club facilities and
were shown how a modern betting station is operated.

Alumni from IEMBA and Kellogg-HKUST EMBA
programs later joined faculty and current IEMBA
students for the Dean’s reception and welcome dinner
before the day was concluded.

William Mackay

Liu Sing Cheong

Michael Ying

Donald Tsang, Chief Executive of HKSAR, joins students
and staff at HKUST to toast the EMBA ranking success.

Weijian Shan

Lilly Chiang

Dr Lawrence Wong (center front) poses with IEMBA students and program administrators.

(Cont’d from page 1)

DeKrey is pleased with the mix. “In this year’s class,
as in the past, there is no cultural majority; not a
majority of Hong Kong students, or mainland Chinese
students, or expats or Americans,” he said. “We’re very
proud of that. We are developing our own culture – a
global business culture.”

HKUST Business School

William Fung Anson Chan

One Step from the Top
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Based on: National and Organizational Culture Differences and International Joint Venture Performance
Jaepil Choi, Chao Chen, Fariborz Damanpour, Seung Ho Park, Vijay Pothukuchi
Journal of International Business Studies, Vol. 33, No. 2 (Second Quarter 2002)
Jaepil Choi is Assistant Professor of Management of Organizations, HKUST Business School

International joint ventures (IJVs) can be a costly
gamble, with 37 to 70 per cent estimated to suffer from
performance problems that result in failures. Some
research has suggested that national cultural
differences may be a major factor. But they do not tell
the whole story. In fact, culture clashes of another kind
could also be affecting relations between partners.

Culture is generally defined as the patterns of beliefs
and values shared by members of a nation or
organization. Previous research has reported that
national culture differences, or “distance”, between
joint venture partners may be leading to problems in
communication, cooperation, commitment and conflict
resolution. Other research has shown that problems
also arise when there are differences in organizational
culture. The authors here venture into new ground by
looking simultaneously at the influences of these two
types of culture on joint ventures, and trying to tease
out the impacts of each.

HKUST Business School and three other scholars and
a practitioner set out two hypotheses. First, that
national culture distance has a negative influence on
joint venture performance. Second, that organizational
culture distance has a similarly negative impact.

“Having both types of indices would allow us to unpack
cultural distance so as to better deal with the possibility
that different cultural dimensions would influence IJV
performance differently,” they write.

The authors tested their hypotheses in India. They
identified 334 joint ventures of a suitable size (minimum
US$500,000) and with partners from similar industries,
of which 127 agreed to participate in
the study. Interviews were conducted
with 202 execut ives f rom the
participating Indian companies
(interviews were not conducted with
their overseas partners).

The executives were questioned
about their views on four dimensions
of national culture: individualism,
power  d i s tance ,  unce r ta in t y
avoidance and masculinity (referring
to the extent of aggressiveness in
pursuit of economic success). Six
aspects of organizational culture
were also explored to determine the
culture of the company. These were
the emphasis on the process versus
the result; the employee versus the
job; the parochial (company) versus
the professional (type of work); an
open versus closed system; loose
versus tight control; and a normative
versus pragmatic approach. Finally,
researchers used the executives’
perceptions to analyze joint venture
performance, as other research had
found shortcomings in relying on
financial measures.

The authors found that while national
culture distance has a positive effect
on efficiency and competitiveness
and no effect on the level of reported
satisfaction, organizational culture
distance has a strong negative effect
primarily on satisfaction.

“The overwhelming negative effects
may ar ise  f rom the fact  that
organizational culture distance
captures the on-going operational
d i f f e rences  i n  t he  no rms  o f
organ iza t iona l  p rac t ices  and
behaviors. Such differences result in
c o n f l i c t i n g  e x p e c t a t i o n s ,
misunderstandings and interaction

A Clash of Cultures

problems,” the authors write.

Moreover, the omission of organizational culture
difference in previous studies may explain why the
results were inconclusive on the effect of national culture
difference on joint venture performance.

“The presumed negative effect from partner dissimilarity
on IJV performance originates more from differences in
organizational culture than from differences in national
culture,” they note.

That is not to say national culture differences do not
have any impact. Interestingly, masculinity had a
consistently positive effect on all performance measures,
while differences in individualism and uncertainty
avoidance had negative effects.

“We speculate that there might be an admiration effect
on the part of the Indian executives who might have
attributed higher IJV performance to their foreign
partners’ pursuit of organizational success,” the authors
say. This result suggests that the conditions under which
national culture differences can be complementary are
worth further study.

In terms of organizational culture, while the aggregate

i n d e x  w a s  n e g a t i v e l y  a s s o c i a t e d  w i t h
competitiveness and satisfaction, differences in an
open versus closed system had a significant negative
impact across all measurements of performance.

“The findings of this study highlight
the importance of organizational
culture similarity for joint venture
success, especially link IJVs to
share capabilities, and suggest
that, in forming IJVs, organizational
culture should be considered along
with financial and strategic factors,”
the authors say.

The authors point out that while the
study controlled for a number of
variables - size, age, frequency of
contact between partners, number
of executives of both partners
involved in the IJV, equity sharing
and origin of foreign partner - there
were nonetheless limitations on the
findings. Only the Indian partners
were interviewed, and the study
focused on ly  on  the  d i rec t
influences of cultural differences,
n o t  i n d i re c t  o n e s  s u c h  a s
partnership trust. The findings also
relied primarily on perceptions of
performance, not more objective
measures. These are all areas
worthy of further study, the authors
say.

The organizational culture of IJVs
is another area that should be
explored,  as IJVs may have
independent values that result in
different approaches to cultural
differences.

“In spite of these limitations, this
study is among the very few that
simultaneously examine national
and organizational cultures. As
such it provides interesting results
that have important research and
p r a c t i c a l  i m p l i c a t i o n s  f o r
understanding and managing IJVs,”
the authors conclude.

“The findings of this study highlight the importance of
organizational culture similarity for joint venture success,
especially link IJVs to share capabilities, and suggest that,
in forming IJVs, organizational culture should be
considered along with financial and strategic factors.”

Jaepil Choi, Assistant Professor
Management of Organizations
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MBA graduates from the class of ’95 returned in
festive mood to the university for a tenth anniversary
reunion evening, raising an impressive HK$65,000 in
two hours to help ensure their tradition of excellence
continues.

The money will go into the MBA Alumni Fund,
established in 2004 during the first 10-year reunion
and will contribute to the further development of the
School. It’s the first major sum raised this way by
alumni themselves and Associate Dean and MBA
Program Director Professor Steven DeKrey noted its
significance.

Classmates Up The Ante

“The establishment of a custom of alumni giving back to
their alma mater is heartwarming ... We have turned the
corner on alumni fundraising and will now count on our
alumni even more to supply much-needed support.”

MBA alumni, staff and guests kept in shape by
competing in a Homecoming mini-Olympics.

The mini-Olympics attracted over 200 entrants who
tried their hands at volleyball, basketball, badminton,
table tennis, squash and rock climbing in the S H Ho
Sports Hall, before rounding the day off with a tug-of-
war contest.

Guest “stars” included MBA Program Director
Professor Steven DeKrey, Associate Director Chris
Tsang, Professor Vidhan Goyal and Professor Jim
Frederickson.

Sixteen alumni, meanwhile, put months of training to
the test by tackling the grueling MacLehose Trail. The
trailwalkers raised over HK$150,000 between them,
all of which will help fund Oxfam’s poverty projects in
Asia and Africa.

Walking Tall

Human resources expert Bhaskar Sambamurthy,
recently awarded a top management accolade, is quick
to credit his studies at HKUST for giving him the
background he needed to put his winning ideas into
practice.

The 2003 MBA graduate was named Hong Kong’s HR
Manager of the Year in awards organized by China
STAFF magazine, the only bilingual journal specializing
solely in human resources management in Hong Kong
and Chinese Mainland.

Sambamurthy has linked HR and change management
with the overall strategic needs of KC Maritime, the
company he joined after leaving HKUST.  “Most people
have not really connected these areas directly with
business strategy. I have been able to do this in my
company, which I must credit to my chairman’s vision
and initiative,” he said.

An understanding of company financials, business
plans and strategy gained at the School helped him
through the process. “The MBA certainly altered my
outlook. Now I have a far better comprehension of the
full enterprise, not just one function,” he said.

Recognition of his work took Sambamurthy by
surprise. He expected the prize go to someone from a
brand-name business. Instead it was Sambamurthy,
previously an HR consultant in Delhi, who took  to the
podium of Hong Kong’s Mandarin Hotel at the 8th
Annual Human Resources Awards and Conference,
taking him one step further towards his goal of seeing
human resources recognized as a key business tool.

Winning Strategy

Bhaskar Sambamurthy (right) receives the award for HR
Manager of the Year.

“The MBA certainly altered
my outlook. Now I have a far
better comprehension of the
full enterprise, not just one
function.”

“The establishment of a custom of alumni giving back
to their alma mater is heartwarming,” he said. “These
alumni are proud of their school and willing to support
its quest for excellence. We have turned the corner on
alumni fundraising and will now count on our alumni
even more to supply much-needed support.”

A strong turnout of old classmates, many of whom
had not been back to the university for ten years, were
given a campus tour and saw the many new facilities
which have been provided since they left. Then came
the dinner at the Ting Ka Ping Hall and, among the
speeches, a plea from class representative K.S. Chow
for all to return in 2015 for a 20th anniversary party.

Kenneth Ho (far right), Chairman of the 10th Reunion Dinner Organizing Committee, presents the
reunion gift to Dean K.C. Chan (second left), Associate Deans Gary Biddle (second right) and Steven
DeKrey.

President Emeritus Woo Chia-wei (far left) joins the alumni at the 10-year reunion.

Alumni have a fun day at the Homecoming mini-Olympics.

Trailwalker teams set off to tackle the
MacLehose Trail.
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Liu Yang could have studied at just about any
university in China after coming in the top handful of
400,000 students in Guangdong province taking the
exams that lead to university entry in the mainland.
Instead, she decided to hop over the border from
Shenzhen where she lives to try for a BBA at HKUST.

Liu and her parents thought a Hong Kong university
would give her a wider variety of experiences than
those available at Chinese institutions. “You will never
get those experiences on the mainland. The
universities there are still very traditional. Here, you
can get in touch with international concepts,” she said.
“I’m interested in business, in economics and finance.
UST has the best business school in Asia. So it was a
good choice.”

Liu studied at Shenzhen Experimental School,
choosing history as her major, rather than science
subjects such as physics and chemistry that attracted
many of her fellow students. History helped her to think
more deeply, she said.

She was named the top student along with 11 others
in her year in the province, but claims that she didn’t
have to work very hard. It was more about her attitude,

“That’s my ultimate dream. I like the Discovery and
National Geographic channels. They are doing a
wonderful job, but so far I don’t see many international-
quality Asian documentary programs which focus on
Asian content.

“Most documentaries are made in the West by western
p e o p l e  w i t h  w e s t e r n
perspectives. In Asia, the culture
is so diverse and we have so
many stories to tell,” said Lui,
whose first degree, a Fine Arts
BA in film and television, came
from the Hong Kong Academy
for  Per forming Ar ts .  Th is
education prepared her for her
career move into f i lm and
television production.

Her new studies are a natural
progression for someone keen
to make the most of her skills. “I
have a lways had a lot  of
business ideas, but I’ve always

Film producer Samanna Lui Sze Man is an arts
graduate with a creative dream, and the sense to know
she is unlikely to achieve it without top-class business
skills. That is why this Hong Kong woman, who has
made documentaries for the Discovery and National
Geographic channels, is taking a full-time MBA at
HKUST.

“I have been producing documentaries
for several years but would like to gain
a comprehensive understanding of the
production business, including
financing, accounts management, and
audience research. It helps to have that
knowledge. It will give me a lot of
confidence in managing my own
company.” she said.

Ideal ly,  the future wi l l  see her
launching an Asian documentary
television channel, following her
success with filmed biographies of
such local heroes as Jackie Chan,
Joan Chen and John Woo.

First Choice For Top Student

Mastering a Dream

been the creative type. Most of the subjects I am
interested in studying are related to arts or culture.

“There need to be more creative people in the field of
arts gaining business knowledge and more business
people becoming involved with the cultural side,” she
said. But developing new areas of expertise is hard
work.

“It’s very intense. I study for long hours and sleep very
little. I’ve not worked with a mathematical formula for
many years and now I’m studying statistics, corporate
finance, IT and accounting. But I’m really enjoying it.”
Lui is impressed by the diversity of the 56-strong group
she is studying with, 80% of whom come from 18
different countries.

She, too, has a link overseas, through a property
development company set up in Phuket, Thailand, to
develop a 40-acre residential estate project. The
company sells waterfront plots to buyers who would
like to design their own dream houses.

“The MBA course at UST is providing me with practical
education for my real life businesses.” she said.

“I’m interested in business, in economics and finance.
UST has the best business school in Asia. So it was a good
choice.”

Sunny Chow gave a little more than he had planned
while successfully bidding for three items at an auction
at the Class of ’95 Homecoming Dinner, where he was
also a master of ceremonies. But the Business School
alumni didn’t mind.

“That’s all right,” he said, remembering the $42,250
he added to the total raised for the School’s alumni
scholarship fund. “I reckon more than 50% of my
present performance is a return on what HKUST gave
me when I was at university, so it’s time for me to give
something back.”

In fact Chow, who graduated with a major in
accounting in 1995, gave more than his check. He also
later presented one of the items he bought, a
commemorative book co-signed by President Paul
Chu, President Emeritus Woo Chia-wei and Sean Lin,
Student Union President of the first session, to the
Accounting Department at its Alumni Association
annual dinner. “They can offer it again for auction, or

Payback Time
fund-raising purposes, I don’t mind,” he said.

Chow has kept his links with the School while building
a successful career that now sees him heading the
Beijing office of the fast-growing risk management

company which he helped found.

First, however, he joined one of the then-Big Six
accounting firms, Arthur Andersen, in Hong Kong after
graduation. He stayed for four years, spent eight
months with the Royal Bank of Scotland, and then
returned to Arthur Andersen, as a manager, to help
with the Bank of China’s public listing in Hong Kong.
He later moved to Andersen’s Shenzhen office.

When the accounting giant collapsed, Chow joined
PricewaterhouseCoopers for a short spell, but resigned
to help set up an internal audit, risk consulting and
technical risk consulting company in China in alliance
with Protiviti, the consultancy opened by senior
Andersen staff to serve the same purpose.

An operation that started with just nine staff in 2003,
had 60 on its books by late 2004 and is projecting a
total of 150 by the end of March, operating under the
Protiviti flag out of offices in Beijing, Shanghai,
Shenzhen and Hong Kong.

Sunny Chow (second left) successfully bids for the
commemorative book co-signed by President Paul Chu
(far left), President Emeritus Woo Chia-wei (second right)
and Sean Lin.

it seems. “While I was studying, I hope I put all my
heart in it. The most important thing is that I really enjoy
studying. It’s wonderful to learn new things,” she said.

Now in her foundation year, she is finding it harder
than she imagined, but rewarding all the same. From
there, Liu hopes to take a second degree in an arts
subject, work in government or for a major company
for a few years, trying different occupations, before
moving on to take an MBA.

For now, however, there is life on a Hong Kong campus
for the girl from Shenzhen and trips to see her mother
when she feels like it. “Home is very near; I can go any
time,” she said.




