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loy ent urvey Findings 
CHERYL LEE 
Student Counsellor 

The Careers Centre has recently completed the 
Graduate Employment Survey on our 1995 
graduates. The target population covered 
1,104 bachelor degree graduates. At the close 
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of the survey on 31 December 1995, 99.6% of 
graduates responded. 

The major findings are listed as follows :

Employment situation 

• The employment situation was satisfactory. 
Of the 1,100 respondents, 86% were in full
time employment, 0.8% were self-employed, 
2.8% were unemployed or taking part
time/temporary work, 10.1% pursued full
time studies and the remaining 0.3% 
emigrated or went overseas for short-term 
studies. 

• Unemployment/under-employment rate 
was only one per cent point higher than last 
year. 

Employment information 

• The Commerce and Business remained the 
largest sector absorbing 67.1% of the 946 
full-time employed graduates, followed by 
14.8% in the Manufacturing and Industries 
Sector while 7.8% joined the Education 
Sector. 

• In terms of job nature, the five most 
popular choices were: 

Marketing/Sales (18.1 %) 

Continued on page 4 



TOPICAL INTERVIEW 

The ingapore working experience 
was worth it 
BRIAN CHENG 
Student Counsellor 

Mr. Roy Li, currently Senior Engineer with 
Motorola Semiconductor Hong Kong Ltd., 
graduated with his M.Phil. from Department 
of Electrical & Electronic Engineering in 1993. 
He was the first HKUST graduate started his 
career in Singapore. He joined Chartered 
Semiconductor Manufacturing (CSM) of 
Singapore Technologies, one of the most 
rapidly growing and will be soon one of the 
largest and most modern wafer fabrication 
plant in the world. 

Roy found his working experience highly 
valuable and his employer very respectable. 
He worked in the Research and Development 
section of the company which offerred him 
unparallelled opportunities for professional 
growth and enrichment. The specialty 
knowledge and experience which cannot be 
gained in Hong Kong was the main factor 
motivated him to seek careers opportunities 
overseas. Roy was also very delighted when 
he talked about the rewarding remuneration. 
At one particular good year, his yearly income 
including bonus was equivalent to 21 months 
of his regular salary! 

Roy was glad that he can apply what he 
learned from the university to his job and he 
said that the Microelectronic course was 
particularly useful. While he was busy 
working there, he kept in touch with his 
professors at the university. There are quite a 
few HKUST graduates, not less than six, 
working in Singapore now, according to Roy. 
Most of them work in CSM and one other 
high-tech manufacturer. They meet often for 
social life and some of them share their 
accommodation. For vacation, Roy visited 
many places and beach resorts including those 
in Kuala Lumpur and Penang of Malaysia. 

Because of personal reason, Roy needs to 
return to Hong Kong and he was immediately 
recruited by Motorola. His valuable working 
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experience is one of the main factors which 
helped him to get his present job. With 
HKUST study and his personal qualities as the 
backbone, coupled with his high-tech working 
experience, he wants to make contribution to 
the high-tech industry development of Hong 
Kong. 1111 

PASS IT ON 

Congratulation, Year 3 students! You 
will soon graduate and start applying 
what you have learned from the 
university in your work and make 
contribution to the society. While you 
will be working out there, would you 
mind to give a hand to your juniors who 
are studying in here? 

Do you still remember all the hard 
work you put into your careers planning 
and job search, careers talks, recruitment 
talks, and various other careers 
programs? You have learned much 
about the graduate employment market 
and future careers trends. You have 
established a network with employers & 
alumni. You have developed the 
necessary job search skills to get your 
job. All of these knowledge and 
experience are very valuable and your 
juniors could certainly benefit much 
from you. 

The Careers Centre is organising a 
new service, "Alumni Careers Advisors 
System" to provide a channel for you to 
share your careers knowledge and 
experience with your juniors. They need 
you! We will contact and recruit you as 
their Alumni Careers Advisors. Keep 
this in mind and we will talk again 
soon! 1111· 

CareNet · May & June 1996 



CAREERS RESOURCES INTRODUCTION 

et the hidden jobs 
RICHARD LEE 
Executive Officer 

Are you in a quandary that no jobs match 
your requirements after months of searching? 
If so, you may need one more element in 

your job search: Creativity. Do not limit 
yourself to applying jobs only by what you 
see in open advertisements. Look out for job 
openings that are unadvertised. 

Look for resource persons: Build up a 
network of resource persons 

Who are they? How can they help you in 
your job search? Careers Centre can help you 
to find them. Try to set aside an afternoon to 
look up for relevant references there. In 
Marketing Yourself, for instance, Dorothy Leeds 
has drafted a networking notebook containing 
many stimulating questions. Going over it 
would help you identify your resource 
persons and how they can meet your needs. 
If you need specific "guidelines", The Only Job 
Hunting Guide You'll Ever Need will provide 
you with step-by-step approach to build and 
expand your referrals. 

The way to approach your resource 
persons for information are as important as to 
build up a resource persons network. What is 
the difference between talking to resource 
persons & casual talks? What attitudes and 
skills should you possess in getting what you 
want from your resource persons? Again, 
references in Careers Centre do help. The 
Knock'em Dead: The Ultimate Job Seeker's 
Handbook by Martin Yate addresses the 
importance of gratitude. The previously cited 
book, The Only Job Hunting Guide You'll Ever 
Need, talks about specific skills and ways to 
follow up after making contacts. Find out 
more by yourself! 

Look up Careers Directories: Give employers 
a pleasant surprise 

In addition to resource persons, you 
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may create job openings by introducing 
yourself directly to potential employers. An 
impressive direct mail may earn you a job or 
grant you priority in new job openings. 

To reap full benefits of it, however, you 
need to locate your potential employers. Who 
would be interested in your abilities and how 
can you access them? The Careers Centre has 
many types of up-to-date directories which 
you should not miss. If you want to compile 
a mailing list of specific industries, look up the 
Business Directory of Hong Kong 1995/96 for the 
address, telephone number, fax number and 
the contact persons. The China Business 
Directory by the American Chamber of 
Commerce in Hong Kong would be an 
indispensable tool for you to approach 
employers in China. Directories of 
professional bodies can help you reach 
potential employers of various professional 
organizations. 

Searching for a job which satisfies you 
takes time. Sometimes it takes months. But 
keep it up. Your creativity and proactive 
approach will finally win you a good job! 1111 

Editor's note 
This is the last issue of C:areNet Jor this 
academic year. To the Year 2 and Year 1 
students, have a good summer. Make goqd 
use of your tinte and gain. sqme solid 
working experience. Tq the gradu?-ting 
students, enjoy your vacation before you 
make your formal entry into the work 
world. To those . who will continue. and 
pursue. further studies, our best wishes. to 
you. The Careers Centre will contaCt all 
graduands in the coming fall for .the 
Graduate Employment Survey a11d the 
Alumni Careers Advisor System.· We. also 
hope to see you all at the Pathfinders New 
Year Luncheon to be held in the coming 
Spring, 1997. · 
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CAREERS ACTIVITIES ANNOUNCEMENT 

Tentative schedule of recruitment activities 
Employer Activity Date Venue 

Excel Consultancy Ltd. Interview 3-4 Jun Rm 5012 

NOTE: Please watch out for our notices on the Electronic Noticeboard (folder: CAREERNEWS) for the 
finalized dates, time and venues of the above activities. 

Tentative schedule of careers education activities 
Activity Date Venue 

Pathfinders Job Search Orientation 6-8 Jun See program list 

NOTE: For registration, please sign up at Careers Centre. 

here are our 1995 graduates now: ~ Summary 
of Graduate Employment Survey Find1ngs 
Continued from page 1 

Systems Analysis & Computer 
Programming 
Engineering 
Accounting 
Administration/Management 

(17.3%) 
(17.0%) 
(13.3%) 
(11.1%) 

• The median basic monthly salary at $10,000 
was the same as last year. After taking into 
account commission and allowances, the 
median gross monthly salary rose to $10,250 
which was $250 higher than last year. 

• 78.6% of the 893 respondents were 
employed in jobs requiring a bachelor 
degree as the minimum qualification. 

Job evaluation 

• 53% of the 943 respondents were satisfied 
or very satisfied with their present job. 

• 74.5% of the 943 respondents regarded their 
studies in the University relevant or quite 
relevant to their present job. 

Job search process 

• Careers Centre and newspapers/ other 
media continued to be the two most 
widely-used job leads for our graduates. 
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• Graduates submitted more job applications 
this year. The percentage that had 
submitted more than 50 applications at 
26.4% was 9.7 per cent point higher than 
that of 1994. 

• They had more job interviews. Those with 
more than five job interviews at 67.6% were 
14.6 per cent point higher than those in 
1994. 

• They had more job offers. Those with more 
than one job offer at 67% was 3.3 per cent 
point higher than those in 1994. 

The Graduate Employment Survey is an 
annual exercise with the purpose of 
understanding our graduates' employment 
situation and job search process. The findings 
of the survey are very useful to the planning 
of the University as well as the services of our 
Careers Centre. We would like to enlist the 
support from every final year student in 
completing the survey questionnaire given to 
you when you come to collect your graduation 
gown in October. The data collected will only 
be presented in aggregate form. 

Thank you for your co-operation and best 
wishes to your job search endeavours! 111111 
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