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When an engineering professional firm 
considers the qualities that they· would 
look for among their recruits, they would 

first set down the qualities required of 
professional engineers. 
~ound technical background 

• Independence 
•Diligence 
•Sense of responsibility 
•Common sense 
•Integrity 
•Sincerity 
•Credibility 
• Humbleness 
•Sharpness/shrewdness but not arrogance 
• Analytical ability 
•Confidence but not conceit 
• Fluency in communication 
• Professionalism 

A graduate engineer usually has to start 
working for real engineering projects very soon 
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upon his employment, under supervision of a 
senior engineer. He may feel some impacts 
such as: 
a. People, clients, architects or contractors 

may treat him as a professional, even 
when his technical skill and experience 
have not yet reached the level of a 
professional engineer. This may impose 
stress and create false pride in the young 
engineer. 

b. Supervision from seniors is minimal. 
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This would put pressure on the graduate, 
in particular when he finds himself in 
situations that he has to make decisions 
before he has the opportunities to consult 
his seniors. 
It is therefore important that a graduate 

engineer should possess the above 
mentioned qualities. I shall elaborate on a 
few qualities which are particularly relevant 
to the present economic environment. 

Humbleness is a topic worthy of 
discussion in the current economic and 

(to be continued) 
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political environment, partly due to its 
philosophical nature. For some years, 
Hong Kong and other thriving economies 
in East Asia have been indulged by the 
continuous growth in economy of this 
region. In recent years, graduates who 
started working without much experience, 
generally identified themselves with good 
and prospective positions as those that 
offer good salaries and high annual 
increase. At present, Hong Kong has a 
higher salary scale than other well 
developed western countries. 

However, 1998 has been a difficult 
year. We expect that 1999 may be worse. 
The bubble economic growth has 
collapsed. We may not see the kind of 
growth rate in economy as we have seen 
in the last 20 years. Fortunately, the civil 
engineering profession seems to be able to 
maintain the salary level for graduate 
engineers. But graduates should be 
humble enough to bite the bullet and 
accept any pay-cut if it becomes 
necessary, as dictated by the market 
forces. 

Humbleness in accepting lower salary 
at the start of one's career, and 
humbleness in pursuing enhancement of 
one's technical skill would be favourable 
to both employers and society as a whole 
in the current economic environment. 

The present day university graduates 
are being commented as poor m 
expression skill in both Chinese and 
English, written or oral. Engineering 
students interested to embark on 
professional careers must realise that 
communication skill is just as important 
as technical skill for their career, 
especially when they want to be promoted 
up their career ladders. In Hong Kong, 
engineering students traditionally give low 
priority to language studies. This has 
become an obstacle at their job interviews 
as well as to their writing applications for 
positions and writing reports in their 
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career. What they may not realise is that 
poor level in English will also hamper 
development in their career as 
professional engineers. It is important for 
students and graduates to train themselves 
to speak and write well in both English 
and Chinese. 

Integrity is indeed an important quality 
required of a professional engineer, 
especially in the later days of his career 
when he occupies a senior position. His 
decision affects a lot of investment by the 
government or developers as well as 
safety for the public or users of a product. 
We have to educate ourselves to develop a 
character with integrity. An importan~ 
step is to treat other people with sincerity, 
including talking to them and writing 
letters. Quite often, an employer can 
identify whether a job applicant has a 
sincere character based on the applicant's 
application letter and interview 
performance. At job interviews for a 
graduate, sincerity is more important then 
impressive remarks. Everything said here 
are common sense. I believe that most 
university students and graduates are able 
to elaborate in other qualities. Spending 
some time to think about these issues, one 
will be able to find out and enhance his 
own qualities that would appeal tl 
potential employers. • 
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Julian Leung graduated from UST with a MSc (Economics) in 1997. He 
went to UBC, Canada and took some postgraduate courses in economics and 
statistics. He came back and started his job search in June 1998. After 
several short-term employments, he is now happily working in his dream 
career field. PERSEVERENCE PAYS! 

Nov 26, 1998. 

Hi Brian, 

Life isn't too bad here, people are friendly, 
; boss is nice ... , I thought this is cool! I am 

working as a Data Analyst here, or, you can 
say, it's a Database Administrator. But, I 
believe my job is more like a Research 
Assistant. 

Usually I come back to my office at 
7:45am and leave at 10:30pm. Sounds 
scary to you? Actually that isn't my job 
requirement. But, in order to speed up my 
learning progress, I insist to join all meetings 
and training. And, I am glad that my boss 
does not deny my request. 

There is no formal training in ING; 
people have to talk to their managers to find 
what they need. To me, I am interested in 
almost everything, from economic research 
to operations. So I make use of all my time 
to study and learn. That's why I come back 
so early. I want to read the newspapers 
before the meeting. If the analysts have 
time, I ask them to show me what they 
actually do and how. 

Basically I start my study after 6:00pm 
(I am supposed to work from 9:00am-
5:30pm). I review what I learned, take a 
second look at the problems encountered that 
day and find out the answers myself. I 
believe tomorrow's learning will be directly 
affected by today's progress. Also, people 
are more willing to teach me at this time 
since they almost finish their work. 
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So, that's my life, busy but fun! (at least 
up to now). Oh, perhaps you don't know, 
this is already my fourth job. Initially, my 
job search wasn't too good. Although I had 
lots of interviews, including Merrill Lynch, 
Credit Lyonnais, HSBC Asset Management 
and Big Six consultancies, I just couldn't find 
a job in the area I like. I worked for Dah 
Chong Hong as Market Researcher, a 2-
month contract job. Then, I switched to 
Bridge Information as Financial 
Correspondent (reporter) for ... a week. (I 
left because I don't enjoy writing.) Then, I 
found a job in General Electric as 
Management Accountant. Again, it is a 
six-month contract job. However, I never 
give up in finding a job in investment bank. 

Actually I should say thank you to 
Career Center as I found this job from 
HKUST's ENB. Do you still remember 
there is a job advertisement from ING at 
early July? I sent out my application and 
there was no response for 3 months. Then 
suddenly they called at the end of last month 
and I had an interview for. . . 20 minutes, 
then I got this job. 

OK. It's time to work. May be I 
talk to you when I come back to UST this 
Saturday. Will you be there? 

Regards, 

Julian • 
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Counselor's Advice BRIANCHENG 

"[ can d可ïnitely tell that the competition out there is pretη keen. Up till now, [ can't eνen get a single 
interview. Of course, ['ve sent my letters 的 α number of companies only. But none of them gaνe me αny 

reply. " (xxx, Year 3 BBA student) 

Invest your time and effort 
An effective job search takes a lot of time and effort, particularly in today's Hong Kong job market. It can 
take about 30 to 40 hours per week. 

Be reaIistic 
You need to prepare yourselves for some difficulties. 

Don't put all your eggs in one basket! 
Keep an open mind. Don't narrow your field of search to a few jobs only. 

Network for more job information 
Don't just rely on one or two sources of information. 

Get organized 
Do a systematic methodical search. Keep accurate records of your job search. 

It's okay if you fail 
Don't let the fear of failure and rejection stop you. Persistence pays off! 

Equip yourself well for interview 
Make sure you research the company beforehand. 

Be hopeful 
Wait for the right opportunity to prepare itself for you. 

-固-. -團..-._._._._._._ 國 _.-.-._._._._.-圓圓-

CQ 珠磯集
CQ是 Career Quotient 就業商數的簡稱。

“無論遭遇如何坎呵，缺乏自信，看不兀自己的長處的人難以聘請。請花心思包裝你的求職信。僱

主要見是一份心思，一份重視。如果你目前的求職信與教科書一樣，請不要送出了。If

自信報專構作家 易進

The better a man is, the more mistakes he will make, for the more things he will try. 1 would never 
promote into a top-leveljob a man who was not making mistakes.... He is sure to be mediocre. 

Alllife is the management of risk, not its elimination. 

- Walter Wriston 

Courage is resistance to fear, mastery of fear 一 not absence of fear. 

~且4αrkTwαin

There is no security on this earth, only opportunity. 
-General Douglas MαcArthur 
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-Peter F. Drucker 
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