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Announced 
the first round 
of research 
grants

May 28

Launch Event of HKUST IEMS – 
Forum on Prospects for Emerging 
Markets in the Global Economy

May 27 

Symposium on 
Economic Governance 
in China and the 
Developing World

May 31-June 1

Conference on 
Human Resources 
and Economic 
Development

June 24-26 

HKUST Delegation 
to Moscow School 
of Management 
SKOLKOVO

June 2-3

Google Hangout with the World 
Bank on Extending Working Lives of 
Older Workers in Emerging Markets 

June 17

2013

Conference on 
Challenges of 
Population Aging 
in Asia

April 14-16 

Launch of HKUST IEMS 
Thought Leadership 
Brief Series

July 1
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China Economics Summer 
Institute (CESI) 2013

August 22-24

Conference on 
Wealth Accumulation 
and Inequality of 
Opportunity

October 18
Launch of the Academic 
Seminar Series with “Innovate 
or Die: the Fate & Future of 
Hong Kong-owned Pearl River 
Delta (PRD) Factories” by 
Naubahar Sharif

November 11

Forum on China’s 
Urbanization Strategy: 
Challenges and 
Prospects

November 18

IEMS moved into 
Lo Ka Chung Building

July

Luncheon Talk on the Impact 
of European Financial Crisis, 
featuring Prof Sir Christopher 
Pissarides

December 3

Joined the 
Economic Policy 
Forum (EPF) 
– Emerging 
Economies Think 
Tank Alliance 
for High Quality 
Growth

December 15

2014Joined the 
World Bank 
Network for 
Jobs and 
Development 
(2014-2016)

January 16

Announced the 
second round of 
research grants

February 18
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Conference on  
China’s Impact on African 
Employment: What do We 
Know and Where are the 
Gaps?

November 21-22

8th Asian Conference on Applied 
Micro-Economics/Econometrics 
(Theme: Labor Economics)

November 28-29

Conference on 
Globalization of 
Knowledge Creation and 
Innovation in the Context 
of Emerging Economies

December 4-7

Launch of  
HKUST IEMS 
Working Paper 
Series

January 1

IEMS-CAG 
Workshop on 
Understanding 
Financial Inclusion 
in Asia

May 20-21HKUST IEMS-EY Hong Kong 
Emerging Market Insights 
Series on Political and 
Economic Consequences 
of Demographic Change in 
Emerging Markets, by Jack 
Goldstone and Albert Park

June 25

2015

Workshop on Minimum 
Wages and Employment 
in China, Hong Kong, and 
the World

September 12
Launch of HKUST IEMS 
Social Media Channels

September 9

4



Launch of the New 
HKUST IEMS website

November 4 

Public Lecture on Structural 
Challenges for the Mexican 
Economy, by Manuel Sánchez 
González (Vice Governor of the 
Bank of Mexico)

November 14
Launch of the Emerging 
Market Insights  
Series with support 
from EY Hong Kong and 
LAPP on As Goes Russia, 
so Goes Europe, by 
Christopher Hartwell 

November 3

HKUST Business 
Insights Presentation 
on Financial Inclusion: 
An Untapped Market, 
by Kellee Tsai and 
Arnaud Ventura

October 7

Google Hangout 
with the World Bank 
on China in Africa: 
China’s Impact on 
African Employment

February 23
SKOLKOVO-HKUST 
Joint Workshop 
on Business and 
Wealth in Russia 
and China

March 9-10
Announced the 
third round of 
research grants

April 16 
Forum on Can 
the Bear and the 
Dragon be Bosom 
Buddies? The 
Current and Future 
State of Sino-
Russian Relations 

April 20 

HKUST Business Insights 
Presentation on The Market 
and the State in China’s 
Economic Reforms, by  
Yong Wang and Albert Park

April 22

CEMP-CIEPS-HKUST IEMS 
Workshop on Capital Flows 
and Financial Development 
in Emerging Markets 

April 24
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The mission of the HKUST Institute for Emerging Market Studies (IEMS) is to provide 
thought leadership on the key challenges facing businesses and policy makers in 
emerging markets. The Institute aims to focus its activities on thematic issues that 
are important for emerging markets, and to build on the research strengths of 
the faculty of the Hong Kong University of Science and Technology (HKUST). 

Currently, our major research themes include:
1.  Human capital, employment, and structural change
2.  Innovation and entrepreneurship
3.  Global economic integration
4.  Financial development
5.  Corporate governance

Mission
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The HKUST Institute for Emerging Market Studies 
(IEMS) was established in 2013 with financial support 
from EY. HKUST, as a globally elite university whose 
location makes it a gateway to China and other Asian 
economies, is uniquely well positioned to become a 
thought leader on issues facing emerging markets. 
The Institute has over 40 Faculty Associates with 
research interests in emerging markets, primarily 
from the six Business School departments and the 
Division of Social Science. 

To realize its mission, HKUST IEMS has three main 
goals. The first is to generate new knowledge 
by promoting high-quality research on issues of 
practical importance to businesses and policy 
makers in emerging markets. The Institute provides 
financial support for faculty research and develops 
collaborations with research partners worldwide. 
The second goal is to communicate relevant 
research findings to the business and public policy 
communities through reports, newsletters, and 
events to have a maximum impact on the public 
discourse on emerging markets. Finally, the Institute 
aims to provide a platform through its events and 
online for increasing knowledge, awareness, and the 
exchange of ideas amongst academics, the business 
community, government, non-governmental 
organizations, and the public. 

Since its formal launch in May 2013 through June 
2015, the Institute has been extremely active in 
pursuing the above goals. It has awarded three 
rounds of competitive research grants supporting 
28 research projects by its distinguished Faculty 
Associates, and also allocated research funds to 
support 8 research projects on issues related to 
employment and human capital as part of the World 
Bank’s Network on Jobs and Development. The 
Institute has organized and sponsored a wide array 
of events, including 16 conferences and workshops, 
11 policy and business talks, and 20 academic 
seminars. To disseminate the research of Faculty 
Associates more broadly, from July 2014 to June 
2015 the Institute published 9 Thought Leadership 
Briefs which present research results in a way that 
is concise and accessible to a broad audience, and 
from January to June 2015 posted 27 academic 
papers in its online working paper series. To reach a 
global audience, the Institute has created a dynamic 
website rich in video content, and operates on all of 
the key social media platforms (YouTube, Facebook, 
Google+, Twitter, WeChat, Weibo). Faculty Associates 

are regularly featured in the media (72 media 
references through June 2015). 

The Institute also has made great progress building 
partnerships globally to extend its influence, better 
understand key challenges from a more global 
perspective, and promote meaningful research 
collaborations and exchanges. A main partnership 
is with EY and the other centers on emerging 
markets it supports. Collaborating with EY Hong 
Kong, HKUST IEMS started an Emerging Market 
Insights series of business talks for the business and 
policy communities in Hong Kong. HKUST IEMS 
also signed a contract (2014-2016) to be one of five 
global institutions joining the World Bank’s Network 
on Jobs and Development (with other partners in 
India, South Africa, Poland, and Latin America) to 
help find solutions to employment challenges in 
developing and emerging economies. The Institute 
also joined the Economic Policy Forum (EPF) – 
Emerging Economies Think Tank Alliance for High 
Quality Growth, which comprises 26 institutions 
globally and organizes events and provides policy 
recommendations. 

We are extremely proud of how much the Institute 
has achieved in its first two plus years, which we 
believe has laid a strong foundation for making even 
greater strides in the future in continuing to fulfill 
its mission to provide global thought leadership on 
emerging market issues.

Albert Park
Director

HKUST Institute for Emerging Market Studies
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Jay Nibbe
Global Vice Chair (Tax Practice)

EY

Emerging markets are the world’s future growth 
markets. All growth-oriented companies, regardless 
of where they are headquartered, know and 
understand that a significant part of their future 
success will be in these markets. 

In order to succeed, it will  be necessary for 
businesses, governments, and other stakeholders 
to gain deeper insights into the various challenges 
facing emerging market countries including 
stable financial systems and access to capital and 
credit; sustainability and efficiency in economic 
development; and facilitating investment and the 
creation of high quality jobs. This is why we at EY 
are very pleased to support the HKUST Institute for 
Emerging Market Studies (HKUST IEMS) in its efforts 
to engage top researchers to investigate these issues 
in depth. The insights produced by the Institute’s 
activities will be of great benefit to policymakers, 
business and professional leaders, emerging market 
domestic enterprises, global companies, and other 
organizations operating in emerging markets. 
HKUST IEMS provides a valuable forum for our 
partners, clients, and key stakeholders to address the 
critical issues facing these markets. 

The work produced by HKUST IEMS is strongly 
aligned to EY’s purpose to “build a better working 
world”. We believe that the better the question, 
the better the answer – and the better the world 
works. We see this purpose in action with our 
cooperation with HKUST IEMS, who are similarly 
committed to making a difference in emerging 
markets and making the world work better. 

We value our collaboration with HKUST IEMS and 
its global thought leadership and research. We look 
forward to continued collaboration in the future. 
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Tony F. Chan
President 

Hong Kong University of Science and Technology

Given its close proximity to China and other major 
emerging markets in Asia, the Hong Kong University 
of Science and Technology (HKUST ) is uniquely 
well-positioned – both literally and figuratively – 
to lead advanced research on emerging market 
countries. The rigorous interdisciplinary research 
conducted by HKUST IEMS Faculty Associates can 
produce useful insights to help policy makers and 
businesses better understand emerging market 
issues. For this reason, I am proud that HKUST 
has established the Institute for Emerging Market 
Studies with support from EY, and excited to witness 
the Institute’s impressive level of activity in producing 
research, organizing events, and disseminating 
research findings to a wide audience. 

The University strongly supports HKUST IEMS in 
its efforts to become a premier source of thought 
leadership on emerging market issues, and to 
further the University’s goal to have a greater impact 
on the world outside its gates.
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1 On board since Sep 2014
2 Served in place of David Zweig while David Zweig was  

on 6-month sabbatical leave during 2013/2014
3 On board until Jan 2015

4 On board since Jan 2015
5 On board until Aug 2013
6 On board since Aug 2013

7 On board until May 2014
8 On board since March 2015
9 On board until March 2015

Directorate
HKUST IEMS is led by a Director, an Associate 
Director, and an Executive Committee consisting 
of the Director, the Associate Director, and 5 HKUST 
Faculty Associates (4 elected to alternating 2-year 
terms by all Faculty Associates, and one appointed 
annually by the Director). In addition, HKUST faculty 
members with research interests in emerging 
markets are invited to become Faculty Associates 
of the Institute for renewable 3-year terms. The 
Institute has a small team of administrative and 
research staff to provide leadership and support for 
research projects, academic events, publications, 
and outreach activities.

An Advisory Board consisting of six members, 
including three appointed by EY (including the 
Chair of the Advisory Board) and three appointed 
by HKUST, approves leadership appointments and 
advises the leadership on major decisions and 
strategic directions.

Director
Albert Park  
(Chair Professor of Social Science and  
Professor of Economics)

Associate Director
Peter MacKay  
(Associate Professor of Finance)

Executive Committee membership

Chairperson
Albert Park (Chair Professor of Social Science and 
Professor of Economics)

Members
David Cook (Professor of Economics)1

Sam Garg (Assistant Professor of Management)
Peter MacKay (Associate Professor of Finance)
Naubahar Sharif (Associate Professor of  
Social Science)2

Kellee Sing Tsai (Head and Professor of  
Social Science)1

Xiaogang Wu (Professor of Social Science)
David Zweig (Chair Professor of Social Science)

Advisory Board membership

Chairperson
Karl Johansson (Managing Partner, CIS, EY)3 
Jay Nibbe (Global Vice Chair, Tax Practice, EY) 4

Members
Ilse Blank (Director – Global Economic Programs, 
Leader – Brand, Marketing, & Communications, EY) 4

Agnes Chan (Regional Managing Partner,  
Hong Kong & Macau, EY)
Leonard Cheng (Dean, School of Business and 
Management, HKUST)5

James Z Lee (Dean, School of Humanities and  
Social Science, HKUST)6

Joseph Lee (Vice-President, Research and  
Graduate Studies, HKUST)
Sam Park (President, SKOLKOVO Institute for 
Emerging Market Studies) 7

Jitendra V Singh (Dean, School of Business and 
Management, HKUST)8

Henry Tye (Director, HKUST Jockey Club Institute  
for Advanced Study, HKUST)9

* names arranged in alphabetical order 

10

Organization



Carla Chan
Assistant Manager
MSc in Computer Science, HKUST  
BEng in Computer Engineering, HKUST 

Carla manages public relations, 
digital marketing, content 
generation, and outreach events.

Christopher Domingue
Project Coordinator
BA in Economics, Trinity University 
BA in Chinese Culture and Language,
Trinity University 

Christopher supports policy research projects as well as 
the various outreach activities of the HKUST IEMS. 

Vrishali Shekhar
Project Coordinator1

MSc in Economics for Development,  
Oxford  
BA in Economics, University of Delhi

Vrishali works on knowledge generation  
and sharing, conducts research analysis, and 
develops outreach activities to non-academic 
communities.

Lois Li
Manager
MA in Comparative and 
Public History, Chinese University of  
Hong Kong
BA in English, Chinese University of  
Hong Kong

Lois oversees the administration of  
the Institute.

Christina Jenq
Post-doctoral Fellow, HKUST IEMS and  
Institute for Advanced Study
PhD, University of Chicago 

Christina specializes in labor economics 
and labor econometrics with research 
interests in family economics, gender,  
and the Chinese economy. 

Xuechao Qian
Research Assistant
MA in Economics, University of Hong Kong  
BA in Economics, Southwestern University  
of Finance and Economics

Xuechao’s research interests focus on applied 
microeconomics, particularly labor economics, 
health economics and economic development. 

Charlotte Sun
Research Assistant
MA in Environmental Studies,  
University of Melbourne 
BS in Environmental Economics  
and Policy, UC-Berkeley 

Charlotte is interested in interdisciplinary 
research on environmental policy and public 
health.

Sasidaran Gopalan
Post-doctoral Fellow, 
HKUST IEMS and 
Institute for Advanced Study
PhD, George Mason University

Sasidaran’s research focuses on the various 
implications of financial openness and capital 
flows on financial development and integration 
in emerging Asia.

Qing Xia
Research Assistant2

MPhil in Economics, HKUST
BA in Economics,  
Peking University 

Qing executes research projects, writes 
analysis reports, and coordinates academic 
and outreach events. 

1 Left in July 2014
2 Left in December 2014
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The Institute has more than 40 Faculty Associates, who hold appointments in the School of Business and 
Management, the Division of Social Science, and the HKUST Jockey Club Institute for Advanced Study. 

First name Last name Title Department/Division Interests/Areas of Expertise

Erik Baark Professor Social Science National Innovation Systems in Asia and Europe;  
China's Science & Technology Policy; Hong Kong 
Innovation System and Policy; Innovation in  
Service Industries

Hye Jee Cho Assistant Professor Social Science International Political Economy; International Relations; 
Comparative Politics

Joon Nak Choi Assistant Professor Management Social Network Analysis; Organizational Theory; 
Corporate Strategy; Globalization and Global Cities; 
Industry Clusters; Korean Studies

David Cook Professor Economics International Macroeconomics; Monetary Policy

Amy Dalton Associate Professor Marketing Consumer Psychology

Sam Garg Assistant Professor Management Entrepreneurship; Innovation Management

Vidhan Goyal Professor Finance Capital Structure; Corporate Governance; Bankruptcy;  
Debt Contracts; Emerging Markets

Liang1 Guo Associate Professor Marketing Economics of Psychology; Marketing Strategy;  
Industrial Organization; Applied Economics

Li Han Assistant Professor Social Science Political Economy; China

Guojun He Assistant Professor Division of Social Science,  
Division of Environment, and 
Economics Department

Environmental Economics, Health Economics,  
Development Economics

Ji Yeon Jean Hong Assistant Professor Social Science Comparative Political Economy; Authoritarian Regimes 
and Leaderships; Political Economy of Development
Resource Politics; East Asian Politics

Kai Lung Hui Professor Information Systems, Business 
Statistics and Operations 
Management

Information Privacy and Security; Information 
Technology Policies; Electronic Commerce

Mingyi Hung Professor Accounting International Capital Markets; Financial Accounting; 
International Financial Reporting Standards

James K S Kung Chair Professor Social Science Economic History; Institutions and Institutional Change; 
Political Economy; Applied Economics

James Kwok Associate Professor Information Systems, Business 
Statistics and Operations 
Management

Digital Rights Management; Computer Security for 
Business; Hacking Techniques; Digital Watermarking

Edwin Lai Professor Economics International Trade; Industrial Organization; 
Technological Change; Growth and Development;  
East Asia and China Economies

Siu Fai Leung Professor Economics Health Economics; Household Behavior and Family 
Economics; Labor and Demographic Economics;  
Law and Economics; Cross Sectional Data

Jiatao Li Chair Professor Management Strategic Management; Multinational Corporate 
Strategy; Global Management; Managing Alliances; 
Joint Ventures and Partnerships in China; Doing 
Business in China

Xi Li Assistant Professor Accounting Global Macro Investments; International Corporate 
Governance; Chinese Economy; Product Market 
Competition; Earnings Management; Corporate 
Financing Events

Yao Amber Li Assistant Professor Economics International Trade; Chinese Economy; Development; 
International Macroeconomics; Applied Econometrics; 
International Business and Strategy
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1 Left in September 2014

First name Last name Title Department/Division Interests/Areas of Expertise

Yimin Lin Associate Professor Social Science Political Economy; Organizations and Institutions; China

Peter MacKay Associate Professor Finance Corporate Finance; Risk Management; Capital Structure; 
Corporate Investment; Corporate Governance

Abhiroop Mukherjee Assistant Professor Finance Behavioral Finance; Role of Information in Equity 
Markets; Corporate Governance

Javad Nasiry Assistant Professor Information Systems, Business 
Statistics and Operations 
Management

Behavioral Operations Management; Revenue 
Management; Supply Chain Management;  
Healthcare Operations

Rachel Ngai Visiting Fellow HKUST Jockey Club Institute  
for Advanced Study

Macroeconomics, Growth and Development; Labor 

Albert Park Chair Professor and 
Professor

Division of Social Science and 
Department of Economics

Development Economics; Labor Economics; Human 
Capital; Economics of Aging; Applied Microeconomics; 
Chinese Economy

Christopher Pissarides IAS Helmut &  
Anla Par Sohmen 
Professor-at-Large

HKUST Jockey Club Institute  
for Advanced Study

Macroeconomics of Labor Markets; Structural Change; 
Economic Growth

Barry Sautman Professor Social Science China/Africa Links; Ethnic Politics in China; Nationalism 
in Comparative Perspective

Naubahar Sharif Associate Professor Social Science Sociology of the Innovation Systems Conceptual 
Approach; Role of Innovation/Technology in  
Hong Kong; University-industry Linkages; Economic 
Linkages between Hong Kong and Guangdong

Satoru Shimokawa Assistant Professor Social Science Agricultural Economics; Development Economics; 
Health Economics

Bilian Sullivan Associate Professor Management Organizational Theory; Organizational Learning;  
Social Networks; Corporate Governance; Policy and  
Firm innovation

Kellee Sing Tsai Professor Social Science Chinese Politics; Political Economy of Development; 
Informal Finance; Private Sector Development;  
Sub-national Models of Political Economy;  
China-India Comparison; Remittances

Sujata Visaria Assistant Professor Economics Development Economics; Applied Microeconomics; 
Institutional Economics; Financial Economics;  
Welfare and Poverty

Jin Wang Assistant Professor Social Science Development Economics; Public Economics;  
Chinese Economy 

Pengfei Wang Associate Professor Economics Macroeconomics; Monetary Economics; International 
Macroeconomics  

Wenbo Wang Assistant Professor Marketing Advertising; Pricing; Pro-social Behavior; Sustainability, 
Especially in the Context of Emerging Markets

Yong Wang Assistant Professor Economics Macroeconomics; Growth and Development; 
Political Economy; Chinese and Indian Economies; 
International Trade

Xiaogang Wu Professor Social Science Education; Inequality and Mobility; Migration and 
Urbanization; Survey Research and Quantitative 
Methods 

Jenny Juanyi Xu Associate Professor Economics International Macroeconomics; Monetary Economics; 
Macroeconomics; Chinese Economy

Alminas Zaldokas Assistant Professor Finance Corporate Governance; Family Firms; Innovation; 
Industrial Organization; Corporate Finance

Jane Zhang Assistant Professor Social Science Experimental Economics; Development Economics; 
Applied Econometrics

Jimin Zhao Associate Professor Social Science Environmental Policy and Governance; Climate Change 
and Global Environmental Governance; Sustainable 
Transportation and Automotive Technology; Energy 
Policy and Technology Development; Chinese 
Environmental and Energy Policy

David Zweig Chair Professor Social Science Movement of High Quality Talent; China’s Energy Policy; 
China’s International Political Economy; Chinese Politics
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Research Grants
HKUST IEMS awarded 28 research grants to Faculty Associates. 
Awards of up to HKD $125,000 were given for each project (up to 
HKD $150,000 per principal investigator for collaborative projects 
starting in 2015).

Grants awarded in 2013: 

Income Distribution and Sovereign Credibility in Emerging Market 
Countries

Principal Investigator: Hye Jee Cho, Assistant Professor, Division 
of Social Science

of sovereign creditworthiness in emerging market countries 
around the world.

Understanding Demand for Counterfeit Products in Developing 
Nations

Principal Investigator: Amy Dalton, Associate Professor, 
Department of Marketing

for counterfeits, especially the psychological impact of resource 
scarcity (e.g. money, goods, jobs) as related to counterfeit good 
consumption, as well as various cultural factors such as India’s 
caste system.

A Study of User Behavior in Using Search Engine for Locating 
Infringing Digital Media in Emerging Markets

Principal Investigators: James S.H. Kwok, Associate Professor 
of Business Education, Department of Information Systems, 
Business Statistics, and Operations Management; Kai-Lung 
Hui, Professor, Department of Information Systems, Business 
Statistics, and Operations Management

markets in using search engines for locating infringing 
digital media in an attempt to evaluate the effectiveness of 
the de-listing/de-indexing technical measures employed 
by governments in China, Russia, Thailand, India, and other 
emerging markets.

Relatedness Between Industries and Industrial Relocation: Evidence 
from Chinese Firms

Principal Investigator: Yao Amber Li, Assistant Professor, 
Department of Economics

has affected the process of industrial upgrading and relocation 
in China during the period of 1998-2009.

Corporate Risk Management in Emerging Markets: Challenges and 
Opportunities

Principal Investigator: Peter MacKay, Associate Professor, 
Department of Finance

emerging markets, focusing on risks that are uncertain such as 
those in ancient and less-developed derivatives markets.

Private Sector Financial Contract Design to Overcome Public Sector 
Inefficiencies in Emerging Markets

Principal Investigator: Abhiroop Mukherjee, Assistant Professor, 
Department of Finance

private lenders and firms can write to circumvent the problem 
of difficulty of financial contract enforcement.

Preemption and Defense: Strategy of International Patenting in 
Emerging Economies

Principal Investigator: Naubahar Sharif, Associate Professor, 
Division of Social Science

economies at the firm level using the concept of “patent families” 
to ensure comparability of patents applied for in a wide array of 
29 emerging market national patent offices.

Workshop on Pathways to Sustainable Urbanization in Emerging 
Economies

Principal Investigator: Jimin Zhao, Associate Professor, Division of 
Social Science

in China and other emerging economies from a sustainable 
development perspective – focusing on topics such as climate 
change, air pollution, water quality, energy consumption, etc. – 
with invited speakers from different disciplines from the US, UK, 
and China.

Reverse Migration and Technology Transfer in Emerging Market 
Societies

Principal Investigator: David Zweig, Chair Professor, Division of 
Social Science

scientists and entrepreneurs, are an important source of 
technology transfer for emerging economies using quantitative 
interviews (sample size: 200) in India and Turkey.

Grants awarded in 2014: 

University-Industry Linkages in Indonesia and Vietnam: A 
Comparative Perspective

Principal Investigator: Erik Baark, Professor, Division of Social 
Science/Environment

linkages in Indonesia and Vietnam, and examines how policies 
to promote these linkages have shaped such interactions

Social Networks and the Geographic Pattern of EMNC Expansion 
Overseas

Principal Investigator: Joon Nak Choi, Assistant Professor, 
Department of Management

multinational corporations (EMNCs) to expand towards 
one overseas location instead of another by relating global 
geographic structure of social networks with patterns of EMNC 
expansion

Entrepreneurship in Emerging Economies: Unpacking the CEO-
Board Relationship in New Ventures

Principal Investigator: Sam Garg, Assistant Professor, Department 
of Management

in China and India, examining the CEO-board relationship in 
emerging market public firms where CEO alignment is a central 
issue 

Market Access and Capital Structure: Evidence from China
Principal Investigator: Vidhan Goyal, Professor, Department 
of Finance

owned enterprises (SOEs) in the Chinese context, and how 
constraints such as private firms’ limited funding access affects 
the financing decisions of such firms

College Majors and Career Trajectories during China’s Economic 
Transformation

Principal Investigator: James Lee, Chair Professor, Division of 
Social Science

Suzhou University alumni entering the university between 1952 
and 2002 – of how higher education shapes individuals’ career 
trajectories and other life outcomes in China
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Can the Poor be Incentivised to Save? A Study of Migrant Domestic 
Workers in Hong Kong

Principal Investigator: Sujata Visaria, Assistant Professor, 
Department of Economics

invest and earn relatively safe returns increases their savings 
behaviour in order to inform emerging market microfinance 
practitioners on how to better devise new financial products

Understanding Firms in Emerging Transitional Economies: China 
and Central-Eastern Europe Compared

Principal Investigator: Jin Wang, Assistant Professor, Division of 
Social Science

different across emerging transitional economies – in this case, 
China and Central-Eastern Europe (CEE) – which may lead to a 
better understanding of the determinants of productivity gaps, 
and how to implement policies to close such gaps 

Self-employment and Entrepreneurship in Post-Socialist Transition 
Economies: A Comparative Study of China, Russia, and Vietnam 
since the 1990s

Principal Investigator: Xiaogang Wu, Professor, Division of Social 
Science

namely China, Russia, and Vietnam – to examine the similarities 
and variations in the patterns of entry into and exit from self-
employed businesses since the 1990s, focusing in particular 
on status changes in cadres and political connections during 
transition

China’s International and Intranational Risk Sharing
Principal Investigator: Juanyi Xu, Associate Professor, Department 
of Economics

key issues of cyclical property and determinants of Chinese 
consumption risk sharing, and the consumption risk sharing 
between China and the rest of the world 

Grants awarded in 2015: 

Suppression or Diffusion? Effects of Foreign Direct Investment on 
Labor Rights Protection in Emerging Market Countries

Principal Investigator: Hye Jee Cho, Assistant Professor, Division 
of Social Science

differ depending on the source countries and industries 
using improved and textured data on FDI and labour rights in 
emerging market countries around the world.

Equity Crowdfunding in China: An Exploratory Study
Principal Investigators:  Sam Garg, Assistant Professor, 
Department of Management; Kellee Tsai, Professor, Division of 
Social Science

studies the types of formal and informal governance institutions 
established in EC-backed firms following the mobilization 
of funding, and the relationship between governance and 
performance in EC-backed firms vs. comparable firms (such as 
VC-funded firms). 

National Expressway Expansion, Trade integration and Pollution: 
Micro-Evidence from 60,000 Industrial Plants in China

Principal Investigator: Guojun He, Assistant Professor, Division 
of Social Science/Division of Environment/Department of 
Economics

domestic trade integration using pollution data from more than 
60,000 industrial plants to test the “pollution haven hypothesis” 
stating that rich regions shift “dirty” production to poor regions 
with lax environmental standards.

Agglomeration, Competition, and Firm Capability: Evidence from 
China and India

Principal Investigator: Yao Amber Li, Assistant Professor, 
Department of Economics

anti-competitive, collusive forces by contrasting a model of 
agglomeration economics with one where proximity enables 
collusion via data from Chinese and Indian manufacturing firms 
(1999-2008 for China, and 1996-2011 for India).

A Model of China’s Shadow Banks and Market Determined Interest 
Rate Reform

Principal Investigator: Xi Li, Assistant Professor, Department of 
Accounting

that the lack of market-determined interest rates is critical 
in explaining the rapid rise of the unstable shadow banks in  
China as well as a range of related misallocation. Additionally, 
the study will show the importance of a specific sequence for 
interest rate reform, which so far has not been adopted and has 
led to even further misallocation.

Value of Chinese Patents: Evidence from the Chinese Patent 
Inventor Survey

Principal Investigator: Naubahar Sharif, Associate Professor, 
Division of Social Science

Patent Inventor Survey conducted by the China State Intellectual 
Property Office (SIPO), estimates will be given on the value 
of Chinese patents in general and the impact of government 
benefits aimed at patent awardees. 

Evaluating Spillover Effects of the Trader Agent Intermediated 
Lending Scheme on Non-borrowers

Principal Investigator: Sujata Visaria, Assistant Professor, 
Department of Economics

Lending (TRAIL) scheme aimed at understanding the role of 
selection incentives versus monitoring by agents to examine 
spillover effects of the scheme on non-participating households.

Industrial Upgrading, Structural Change, and the Middle-Income 
Trap

Principal Investigator : Yong Wang, Assistant Professor, 
Department of Economics

change and industrial upgrading in explaining the middle-
income trap, and conducts quantitative investigations on 
policies and welfare on which will be based recommendations 
to emerging markets on how to avoid the “middle income trap”. 

Place-based Policies, Innovation and Entrepreneurship: Evidence 
from China’s Economic Zones

Principal Investigator: Jin Wang, Assistant Professor, Division of 
Social Science

prominent place-based program in China: namely, the “economic 
zone”, or areas in which special policies are enacted to increase 
FDI, domestic investment, international trade, technological  
cooperation and innovation, and employment. The two 
questions that will be addressed are whether or not these 
areas boost firm investment, employment, innovation, and 
productivity, and the characteristics of effective economic zones.

Product Market Response to Corporate Governance Shocks: 
Evidence from India

Principal Investigators: Alminas Zaldokas, Assistant Professor, 
Department of Finance; Abhiroop Mukherjee, Assistant Professor, 
Department of Finance

corporate governance shapes operating strategies in Indian 
firms affected by the major corporate governance reform Clause 
49 requiring the majority of India’s companies to have audit 
committees, a minimum number of independent directors, 
and CEO/SFO certification of financial statements and internal 
controls.
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Launch Event of HKUST IEMS – 
Forum on Prospects for 

Emerging Markets in the 
Global Economy

(2013.05.27)

Tony Chan (President of HKUST) and Jay Nibbe 
(Global Vice Chair of Tax Practice at EY) delivered 
opening remarks on the establishment of 
HKUST IEMS. Presentations were made by world-
renowned experts Jan Svejnar (Director of the 
Center for Global Economic Governance at 
Columbia University), Yang Yao (Dean of the 
National School of Development at Peking 
University), and Deepak Nayyar (former Chief 
Economic Adviser to the Government of India), 
followed by a lively panel discussion moderated 
by Albert Park (Director of HKUST IEMS). Jan 
Svejnar discussed the effects of the current 
global economic situation on emerging market 
economics, explaining how globalization and 
foreign competition have affected domestic firms 
in emerging markets. Yang Yao suggested that 
although China is likely to maintain relatively high 
rates of growth, technology lock-in, environmental 
problems, and energy shortages constitute real 
challenges that China must overcome to achieve 
sustained economic growth. Deepak Nayyar 

analyzed the technological capabilities of 
China, India, and Brazil, emphasizing 

the opportunities for late-comer 
countries to learn from these 

countr ies in promoting 
their own technological 

development.

2013
Conferences 
and 
Forums



IAS Public Policy Series: 
 Symposium on  

Economic Governance 
in China and the  

Developing World
(2013.05.31– 06.01)

International Conference 
on Human Resources  

and Economic 
Development

(2013.06.24 – 26)

This symposium brought together the world’s foremost 
experts on Chinese economic and political systems to 
discuss how China’s system of governance has contributed 
to its rapid economic growth, and whether China’s 
experience provides any lessons for other developing 
countries. In his keynote presentation, Pranab Bardhan 
(UC Berkeley) argued that the deep involvement of 
China’s government in its economic activities – leading to 
misallocation of capital, build-up of excess capacity, and 
entrenched vested interests of political elites – will handicap 
its future development, and suggested that China needs 
to lift market barriers, free information flow, and encourage 
innovation to achieve sustainable growth. In a session 
on political leadership, Barry Naughton (UCSD) assessed 
China’s new national leadership team, concluding that 
China’s economic bureaucracy is facing severe challenges, 
but if the new leaders are determined reformists, they 
still have the power to reform the bureaucratic system to 
more effectively pursue their agenda. Other presenters 
included Dan Treisman (UCLA), Hongbin Li (Tsinghua 
University), Li-an Zhou (Peking University), and James Kung 
(HKUST).

Leading development economists presented their research 
on the process of human capital formation, including the 
development of both cognitive and noncognitive skills, 
how different dimensions of human capital affect wage 
and employment outcomes in the labor market, and how 
policy interventions can support positive educational 
and development outcomes. Distinguished presenters 
included Michael Kremer (Harvard University, and Advisor 
to USAID), Jere Behrman (University of Pennsylvania), Eric 
Hanushek (Stanford University), Jishnu Das (World Bank), 
Orazio Attanasio (University College London), and Costas 
Meghir (Yale University and University College London). 

Co-organized with the 
HKUST Jockey Club Institute for Advanced Study, 

the Division of Social Science, 
the School of Humanities and Social Science, 

and the Department of Economics.

Co-organized with the 
HKUST Jockey Club Institute for Advanced Study, 

the Division of Social Science, 
the School of Humanities and Social Science, 

and the Department of Economics.
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This annual meeting regularly features the best recent 
research on the Chinese economy, especially by younger 
scholars, selected from a large number of applicants. The 
6th conference brought together more than 40 researchers 
from all over the world, who presented and discussed 
research on public finance, international trade, labor and 
family, and political economy in China. 

This conference explored the issues of rising wealth 
inequality in the US, Europe, and China, the reliability of 
the evidence for said inequality, and appropriate policy 
responses. The two keynote speakers were two well-
known French economists: Thomas Piketty (Paris School 
of Economics, London School of Economics, EHESS, 
and author of Capital in the 21st Century), and Francois 
Bourguignon (former Chief Economist of the World Bank). 
Piketty presented remarkable newly constructed historical 
data for the US, UK, and France to argue that the main 
drivers of rising inequality are a higher after-tax return to 
capital exceeding the rate of economic growth, fueled 
by the power of global capital markets, which leads to 
inherited wealth growing faster than earned wealth. He 
proposed imposing a progressive tax on inherited wealth. 
Bourguignon argued that the key focus should be on 
“institutions” and that governments should focus less on 
reducing inequality in outcomes than on creating equality 
of opportunities (e.g. through education, microfinance, etc.). 

In this forum, three prominent authorities – Chorching Goh 
(Lead Economist for China and Mongolia at the World Bank) 
who led the Bank’s team working with the Development 
Research Center (DRC) under the State Council on a major 
report on China’s urbanization strategy, Christina Wong 
(University of Melbourne), and Albert Park (HKUST ) – 
shared their insights on different aspects of urbanization 
in China. To tackle the challenges facing China’s large-
scale urbanization, the participants recommended that 
China allow the market to play a decisive role with the 
government playing a facilitating role, and specifically 
to relax state control of land, labor, and capital markets, 
promote rural land ownership, and equalize benefits 
received by rural and urban hukou holders.  

6th Annual Meeting of the  
China Economics  
Summer Institute  

(CESI), 2013 
(2013.08.22 – 24)

Sponsored and organized by a consortium 
including HKUST IEMS, 

UC Berkeley’s Institutions and Governance Program 
at the Institute for International Studies, 

the Chicago Booth Initiative on Global Markets, 
Tsinghua University School of Economics and 

Management, and Peking University’s Guanghua 
School of Management.

Co-organized with 
the HKUST School of Humanities and Social Science, 

the French Centre for  
Research on Contemporary China (CEFC), 

and GATE Lyon Saint-Etienne.

Co-organized with the HKUST Leadership and 
Public Policy Executive Education Office 

(LAPP).

Conference on Wealth 
Accumulation and 

Inequality of Opportunity
(2013.10.18 – 19)

China’s Urbanization 
Strategy: Challenges and  

Prospects
(2013.11.18 )
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To understand the impacts of population aging on 
the economic and social development of Asia, this 
event invited leading aging scholars from Japan, Korea, 
Taiwan, Indonesia, Singapore, mainland China, Hong 
Kong, Malaysia, Thailand, Vietnam, and Australia as well 
as renowned international experts to discuss key issues 
affecting the elderly, including elderly well-being, work 
and retirement, health care systems, pensions, and 
social protection. Keynote speakers included David Weir 
(University of Michigan, and Director of the US Health 
and Retirement Study), James Smith (RAND Corporation), 
Andrew Mason (University of Hawaii), and Robert Willis 
(University of Michigan).

HKUST IEMS continued to support the annual conference 
of the China Economics Summer Institute, this time held 
at Tsinghua University, with the purpose of nurturing a 
network of top-level scholars conducting research on the 
Chinese economy.

Conference on  
Challenges of  

Population Aging  
in Asia

(2014.04.14 –16)

7th Annual Meeting of  
the China Economics  

Summer Institute  
(CESI), 2014

(2014.06.30 – 07.02)

Co-organized and co-sponsored by 
the World Bank.

Sponsored and organized by a consortium 
including HKUST IEMS, 

UC Berkeley’s Institutions 
and Governance Program at the 

Institute for International Studies, 
the Chicago Booth Initiative 

on Global Markets, Tsinghua University School of 
Economics and Management, and 

Peking University’s Guanghua School 
of Management.
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This one-day workshop brought together leading labor 
economists from China, Hong Kong, and the US to present 
recent research on minimum wages, and assess the 
impacts of minimum wage legislation on labor market and 
inequality outcomes in different socio-economic settings 
(especially in mainland China and Hong Kong). Keynote 
speakers included John Addison (University of South 
Carolina), David Neumark (UC Irvine), and Shi Li (Beijing 
Normal University). A key recommendation that echoed 
across presentations was the inefficacy of minimum wages 
as a tool for reducing poverty, with several presenters 
advocating more efficient alternative policy tools such as 
earned income tax credits. Participants also emphasized 
that the extent to which regulations can be enforced is 
critical for understanding the impacts of minimum wage 
laws in China and other emerging markets. 

An activity of the World Bank’s Jobs and Development 
Network held in Johannesburg, South Africa, featured 
speakers included Francisco Ferreira ( World Bank 
Chief Economist for Africa), Deborah Brautigam (Johns 
Hopkins University), and Barry Sautman (HKUST). Ferreira 
pointed out that despite the recent influx of OFDI into 
the manufacturing sectors of several African nations, 
the majority of African nations have difficulty meeting 
basic OFDI requirements for manufacturing such as 
abundant skilled labor, reliable power supplies, and 
decent transportation infrastructure and logistical support. 
Brautigam found that reports of massive land grabs by 
Chinese investors were wildly overstated, while Sautman 
debunked the myth that Chinese employers hire only 
Chinese workers and not locals, drawing upon extensive 
field research in multiple African countries. 

China’s Impact on  
African Employment:  

What Do We Know
and Where are

the Gaps?
(2014.11.21 – 22)

Workshop on Minimum 
Wages and Employment 

in China, Hong Kong,  
and the World  

(2014.09.12)

Co-organized with the 
Development Policy Research Unit (DPRU) 

at the University of Cape Town.

Co-organized with the 
HKUST Department of Economics.
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This conference brought together leading labor economists 
in Asia (Hong Kong, mainland China, Japan, Korea, Taiwan, 
Singapore) to present their latest research on labor markets 
and wages, socioeconomic inequality, advances in applied 
econometrics, and related topics. A keynote speech was 
delivered by Mark Rosenzweig (Yale University), who 
showed that the current practice of selling crop or rainfall 
insurance only to land-owning cultivators and not to 
landless workers in India may make wage laborers worse 
off because landowners grow riskier crops that make labor 
demand and wages more volatile. Both groups can benefit 
if rainfall insurance is also offered to landless laborers.  
 

Co-organized by Arie Lewin (Duke University, Editor of 
Management and Organization Review) and faculty of 
the HKUST Department of Management, the conference 
invited leading scholars to discuss what are the key 
questions at the frontier of research on innovation in 
emerging markets. A keynote speech was made by Justin 
Lin (Peking University, former Chief Economist at the World 
Bank) who argued that although markets served as the 
basic institution for resource allocation, government policy 
has served and should serve a critical facilitation role for 
structural change by making forward-looking investments 
in sectors consistent with each country ’s dynamic 
comparative advantage. 

8th Asian Conference  
on Applied 

Micro-Economics/
Econometrics 

(Theme: Labor Economics)
(2014.11.28 – 29)

Conference on 
Globalization of 

Knowledge Creation  
and Innovation in the 
Context of Emerging 

Economies
(2014.12.04 – 07)

Co-organized with the 
World Bank and the 

HKUST Department of Economics.

Co-organized with the HKUST Business School, 
Department of Management, the 

City University of Hong Kong’s Department 
of Management, and the 

Management and Organization Review.
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HKUST IEMS convened a joint workshop with the Moscow 
School of Management SKOLKOVO featuring faculty and 
experts from HKUST and SKOLKOVO discussing their 
research on a variety of topics related to Russia, China, and 
other emerging market economies. Key themes including 
business education for the future, wealth possessors in 
Russia and China, entrepreneurship in Russia, Hong Kong, 
and China’s Pearl River Delta Region, and microfinance  
in Russia, China, and India. Featured speakers included 
Roger King (HKUST), Vladimir Korovkin (SKOLKOVO), and 
Sean Ferguson (Associate Dean of the School of Business 
and Management, HKUST).
 

GMU-SPGIA hosted the 5th annual research forum on 
the theme of capital flows and financial development 
in emerging market economies (EMEs), which brought 
together leading scholars from around the world to 
present, discuss, and deliberate on cutting edge research 
work on policy issues of concern to EMEs in order to 
benefit the research and policy community at large. An 
interesting finding by Andres Fernandez (Inter-American 
Development Bank) was that over the past decade and a 
half, countries around the world have not systematically 
applied capital controls in a countercyclical fashion as 
advocated by a large theoretical literature. Other featured 
presenters included Ravi Balakrishnan (IMF), Nicholas 
Coleman (US Federal Reserve), Poonam Gupta (World 
Bank), and Tom Willett (McKenna College).

Workshop on  
Business and  

Wealth in Russia  
and China

(2015.03.09 – 10)

Workshop on  
Capital Flows and 

Financial Development in 
Emerging Markets

(2015.04.24)

Co-organized with the Moscow School of 
Management SKOLKOVO.

Co-organized with the 
Center for Emerging Market Policies (CEMP) 

at George Mason University’s School of Policy, 
Government, and International Affairs (GMU-SPGIA), 

and the 
Claremont Institute for Economic Policy Studies (CIEPS) 

at Claremont Graduate University.
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This two-day workshop focused on issues related to 
emerging market financial sector openness, financial 
market technological innovations, regulatory frameworks 
and their relationship to foreign bank entry, and other 
related topics. Featured speakers included Sergio 
Schmukler ( World Bank), Aaron Mehrotra (Bank of 
International Settlements), and Xiao Geng (Fung Global 
Institute).  

The conference included research presentations by top 
international economists from the US and Asia, including 
Charles Engel (University of Wisconsin), Jonathan Eaton 
(Brown University), and Eric Verhoogen (Columbia 
University). Topics related to emerging markets included 
the impact of US quantitative easing and on emerging 
markets, technology adoption in Pakistan, and the impact 
of trade liberalization on export prices (quality upgrading) 
among Chinese exporters. 

HKUST 3rd  
Annual Conference  

in International  
Economics

(2015.06.12 – 13)

Workshop on 
Understanding  

Financial Inclusion  
in Asia

(2015.05.20 – 21)

Co-organized with the 
HKUST Department of Economics.

Co-organized with the Centre on 
Asia and Globalisation (CAG) at the 

National University of Singapore’s 
Lee Kuan Yew School of Public Policy.
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The Institute has held a series of academic seminars where Faculty Associates and visiting speakers present 
their latest research findings on various topics related to emerging markets. 

2013
Innovate or Die: the Fate & Future of Hong Kong-owned Pearl River 
Delta (PRD) Factories (2013.11.11)
Naubahar Sharif, Associate Professor of Social Science, analyzed firm survey data 
to show that Hong Kong firms engaged in R&D or innovative collaborations 
in China showed a greater rate of survival in China’s Guangdong Pearl River 
Delta region. He recommended that the governments of Hong Kong and 
Guangdong should adopt policies that support innovation and work together 
to develop a highly integrated regional innovation system including actors in 
all relevant sectors.

Talent Recruitment, Reverse Migration and Transnational Bridges in 
South Korea and China (2013.12.13)
Joon Nak Choi, Assistant Professor of Management, and David Zweig, Chair 
Professor of Social Science, talked about the challenges of recruiting talent 
to return to South Korea and China.   David Zweig found that the primary 
catalyst for Chinese returning to China was in the domestic implementation of 
technology developed from abroad. Joon Nak Choi argued that South Korea 
should focus on building social ties with its emigres, as overseas Koreans are 
often viewed as outsiders in Korea’s uninviting mono-ethnic culture. 
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2014
Legitimacy or Resources? Firm Innovation and Government Innovation 
Policy in China’s Transitional Economy (2014.02.10)
Bilian Sullivan, Associate Professor of Management, presented research that 
examined the role of government policies in promoting innovation in Chinese 
firms.  Her results demonstrated that government innovation policy positively 
affects firm innovation, but that the effect is reduced when a firm is larger or 
state-owned, and when there is already strong social legitimacy for innovation.

The Value of Political Ties and Market Credibility: Evidence from 
Corporate Scandals in China (2014.03.03)
Mingyi Hung, Professor of Accounting, discussed the findings of her research 
on corporate scandals, which analyzed over 200 enforcement actions against 
corporate misconduct by Chinese courts and securities regulators from 1997 
to 2005, concluding that political scandals trigger worse market reactions than 
market scandals, highlighting the important role played by political connections 
in China’s market economy.

The Potential of the RMB to be a Major Invoicing Currency in the Asia-
Pacific Region (2014.05.12)
Edwin Lai, Professor of Economics, offered his views on the RMB’s potential 
to become an international currency in the Asia Pacific region. He presented 
international trade data suggesting that only a small fraction of China’s overall 
foreign trade was invoiced in RMB. This under-use of RMB was attributed to 
China’s capital controls disallowing the full convertibility of the RMB, as well as a 
relatively undeveloped domestic financial sector.

Markets over Mao: The Rise of Private Business in China (Joint with the 
Division of Social Science) (2014.09.15)
Nicholas Lardy, Senior Fellow at the Peterson Institute for International 
Economics, reported that China’s private businesses accounted for most of the 
growth of output and all of the growth of employment since 1978, and more 
recently most of the incremental growth of exports as well. Lardy then debunked 
common views that China’s private sector has had little or no access to credit 
from the banking system and that China represents a model of state capitalism. 

The Ten-Year Long Recession: Why the Future of Europe is Not Bright, 
and Why this Matters to Asia (Joint with the Division of Social Science) 
(2014.09.16)
Mark Blyth, Professor of International Political Economy and Faculty Fellow of the 
Watson Institute for International Studies at Brown University, spoke on European 
austerity measures, their effect on long-term employment prospects for the 
region, and how the unlikely prospect of Europe unburdening itself from massive 
government debt will impact Asia’s economy in the future.
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How Does Foreign Bank Entry Affect Monetary Policy Effectiveness? : 
Exploring the Interest Rate Pass-Through Channel (2014.09.22)
Sasidaran Gopalan, Postdoctoral Fellow at HKUST IEMS and the HKUST Jockey 
Club Institute for Advanced Study, spoke about his research into the impact 
of foreign bank entry on interest rate pass-through mechanisms in emerging 
markets. Using lends rates for a panel of 57 emerging and developing 
economies over the period from 1995 to 2009, he concluded that foreign banks 
tend to promote financial inclusion by easing supply-side constraints, and that 
foreign banks generally strengthen interest-rate transmission, but only if there is 
a sufficient degree of foreign bank presence.

The Impact of Global Demographic Changes on the International 
Security Environment (2014.10.06)
Jack Goldstone, Professor of Public Policy at George Mason University, talked 
about the relationship between global demographic changes and international 
security. He suggested focusing priorities on the geographic areas and 
population groups forecasted to experience the greatest population growth, 
namely: Sub-Saharan Africa, the global middle class, major cities, Muslims, and 
the elderly.

China’s Evolving International Science and Technology Relations: 
Opportunities and Challenges (2014.10.21)
Denis Simon, Senior Advisor to President Obama for China and Global Affairs 
and the Executive Director of the University Design Institute at Arizona 
State University, discussed China’s evolving strategic posture for science and 
technology cooperation that China has adopted at the national and local levels, 
the Ministry of Science and Technology’s new policy initiatives, and the growing 
impact of China on the international science and technology system, especially 
in terms of the growing role and scale of foreign R&D in China. 

The Impact of Financial Institutions on Property Rights – and the 
Impact of Institutions on Financial Volatility in Transition Economies 
(2014.11.04)
Christopher Hartwell, President of the Center for Social and Economic Research 
(CASE) in Warsaw, Poland and Research Professor at Kozminski University, 
presented his research on the determinants of financial volatility in the 
transition countries of Central and Eastern Europe.  He found that in transition 
economies, volatility in property rights leads to much higher levels of financial 
volatility, and that good institutions lead to lower financial volatility. He also 
found that support for property rights development is threatened in its earlier 
stages by financial volatility but in the long-term, financial volatility is healthy for 
the development of strong institutions supporting property rights. 

Financing Smallholder Agriculture: An Experiment with Agent-
Intermediated Microloans in India (2014.12.08)
Sujata Visaria, Assistant Professor of Economics, presented her research on 
traditional vs. non-traditional micro-credit delivery schemes in India. Upon 
conducting a field experiment in rural India using a non-traditional trader-agent 
intermediated lending (TRIAL) scheme in which local businessmen recommend 
borrowers and earn commissions for successful repayment,  she found that the 
TRIAL scheme was more cost-effective, had higher repayment rates, imposed 
lower costs on borrowers, and significantly increased agricultural incomes from 
high-risk cash crops as compared to traditional microfinance lending schemes.  

26



2015
Localization of Chinese Enterprises in Africa (2015.02.09)
Barry Sautman, Professor of Social Science, discussed his field work illustrating 
that, despite cultural disadvantages in comparison to non-Chinese foreign 
investors, Chinese enterprises in Africa are substantially localized and Chinese 
are at least as present in African society as immigrants from other countries.

Once an Enemy, Forever an Enemy? The Long-run Impact of the 
Japanese Invasion of China from 1937 to 1945 on Trade and Investment  
(2015.02.16)
Zhigang Tao, Professor of Economics and Strategy at the University of Hong 
Kong and Director of the Institute for China and Global Development, 
presented his research showing that historical animosity between China and 
Japan over the Japanese invasion of China from 1937 to 1945 still influences 
international trade and investment, despite the trend toward an increasingly 
globalized world. 

Is the PDS Already a Cash Transfer? Rethinking India’s Food Subsidy 
Policies (2015.03.02)
Sujata Balasubramanian, Research Assistant Professor of Social Science, reported 
the results of her research using India’s National Sample Survey data, which 
finds that poor families have used increased Public Distribution System (PDS) 
subsidies not to raise their consumption of cereals as intended, but rather have 
used the increase subsidies as cash to buy other goods and services. She further 
concluded that neither increased PDS subsidies nor direct cash transfers are 
likely to raise total food expenditure in poor families in India. 

2015: Is China Abolishing the Hukou System? (Joint with the Division of 
Social Science) (2015.03.16)
Kam Wing Chan, Professor of Geography at the University of Washington, 
discussed recent Chinese policy efforts to relax restrictions to its household 
registration (“hukou”) system, and whether or not these efforts signal a 
significant effort to dismantle the hukou system entirely in the near future.  
Although Chan admits that China’s hukou system appears to be getting less 
and less strict over time, he is skeptical that the system will be repealed or 
fundamentally altered, given the failure of previous announcements to produce 
actual reforms, and given the political economy of reforms in China. 
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Registration Status, Occupational Segregation, and Rural Migrants in 
Urban China (2015.03.23)
Xiaogang Wu, Professor of Social Science and Director of the Center for Applied 
Social and Economic Research (CASER) at HKUST, discussed his research on 
China’s household registration (“hukou”) system and how it creates inequality 
between migrant workers and local workers in Chinese cities. He finds that rural 
workers are disadvantaged primarily because of occupational segregation as 
opposed to within-occupation discrimination.
 

Government Officials’ Political Incentives, the State’s Bureaucratic 
Capability and Corporate Diversification in an Emerging Economy  
(2015.04.13)
Danqing Wang, Associate Professor of Strategy and International Business and 
the School of Business at the University of Hong Kong, spoke on her research 
into how a given bureaucrat’s career concerns affects their choice of policies.  
She finds that retiring government bureaucrats prioritize social stability far 
more than bureaucrats with a long career ahead of them, indicating that 
promotion incentives for Chinese bureaucrats favor economic growth far more 
than social stability. 

The Structure of Economic Globalization: It’s a Small World After All  
(2015.05.04)
Joon Nak Choi, Assistant Professor of Management, used social network 
analyses of headquarters-subsidiary ties amongst multinational enterprises 
to argue that the global economy has a “small world” structure composed of 
distinct regions held together by crucial hubs such as New York City and Hong 
Kong with reaches that span global regions.

Ownership-Specific Human Capital and the Employment Gender Gap in 
Urban China (2015.05.07)
Christina Jenq, Postdoctoral Fellow at HKUST IEMS and the HKUST Jockey 
Club Institute for Advanced Study, discussed her research into the role of 
China’s urban enterprise reforms on the growing gender inequality in urban 
employment. Based on her analysis, she postulated that 30-50% of the rising 
gender imbalance in urban employment is attributable to gender-asymmetric 
industry-level privatization, with the remaining 50-70% due to gender 
differences in labor supply. 
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Nobel Laureate and HKUST IEMS Faculty Associate Prof Sir Christopher Pissarides delivered a luncheon speech 
at the Island Shangri-La Hong Kong titled “Impact of European Financial Crisis: Lessons for China”. The event 
was organized by the HKUST Jockey Club Institute for Advanced Study, and co-sponsored by HKUST IEMS, 
the School of Business and Management, and the Leadership and Public Policy (LAPP) Executive Education 
Programs Office. 

Prof. Pissarides pointed to the similarities between the debt crisis in Europe and the situation in China, 
where fiscal decentralization has led local authorities to borrow excessively, leading to mounting debts and 
non-performing loans. He urged Chinese policymakers to decide whether to rescue local banks to support 
growth, keeping in mind how such actions would affect the incentives of local governments to act fiscally 
responsibly. Prof. Pissarides also warned that population aging and pensions could be a ticking time bomb 
for government finances and economic growth in the European nations with early retirement ages, high life 
expectancy, and generous retirement benefits. To avoid such fiscal challenges, he advocated that China tie its 
retirement age to life expectancy, re-think its one-child policy, and reform its pension system. 

David Zweig, Chair Professor of Social Science, and Joon Nak Choi, Assistant Professor of Management, 
shared their insights on efforts by China and South Korea to attract international talent in this luncheon event 
co-organized by the HKUST Business School and HKUST IEMS. Key takeaways were that bringing foreign 
technology to the domestic market is the primary catalyst generating reverse migration to China, and that 
Korea can attract emigres by establishing closer ties with overseas Koreans to better build the social and 
cultural capital necessary to do business in Korea. 

Luncheon Talk on the Impact 
of European Financial Crisis

(2013.12.03)

Talent Migration and 
Recruitment Across Borders 
– HKUST Business Insights 

Presentation Series

(2014.04.12)

2013

2014
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At this seminar co-organized by the HKUST Business School and HKUST IEMS and held at the HKUST Business 
School in Central, Kellee Tsai, Head of Social Science Division, examined the current state of shadow banking 
in China, while Arnaud Ventura, entrepreneur and leading microfinance provider, gave his perspective on 
microcredit from the ground. Both speakers noted the incredible growth of microfinance in emerging markets 
illustrated by the fact that only a handful of NGOs offered microfinance services to an estimated 10 million poor 
in the 1990s, in contrast with present day where dozens of microfinance institutions (both nonprofit and for-
profit) provide microfinance services to an estimated 200 million people. The speakers only expect such growth 
to continue, as the vast majority of the world’s poor have yet to avail themselves of microcredit opportunities.  

In this public lecture organized by HKUST IEMS, Dr. Manuel Sánchez González, the Vice Governor at the 
Mexican Central Bank, spoke at length on the modern history of the Mexican economy and addressed the 
most crucial problem facing the Mexican economy – stagnant total factor productivity growth. Dr. Sánchez 
discussed how the Mexican economy suffers from inefficiencies in multiple market sectors, due primarily to 
poorly functioning institutions, deficient infrastructure, burdensome regulations, and a lack of competition in 
key market sectors.

In this Google Hangout co-organized by HKUST 
IEMS and the Institute for Structural Research 
(IBS) in Poland, the online panel discussed the 
challenges of extending working lives in different 
national contexts. The event was moderated by 
Piotr Lewandowski (President of IBS). The panel of 
experts included Albert Park (Director of HKUST 
IEMS), Maret Góra (Professor at the Warsaw School of 
Economics), and Dr. Truman Gregory Packard, (Lead 
Economist at the World Bank’s Regional Office for 
East Asia Pacific).

In this Google Hangout online discussion organized 
by the World Bank Jobs Group and supported 
by HKUST IEMS, leading experts on minimum 
wage regulations in India, South Africa, China, and 
Southeast Asia discussed the political forces behind 
minimum wage setting, the extent of compliance 
with minimum wage regulations, evidence on the 
impact of minimum wages on employment and 
wages, and the policy implications, if any, that could 
be drawn based on these experiences.

Financial Inclusion: 
An Untapped Market 

– HKUST Business Insights 
Presentation Series

(2014.10.07)

Vice Governor of Bank of 
Mexico Discusses Structural 

Challenges for the 
Mexican Economy

(2014.11.14)

Extending Working Lives of 
Older Workers in 

Emerging Markets 
– World Bank Jobs Group 

Google Hangout

(2014.04.17)

Minimum Wages as an 
Instrument to Reduce 

Inequality in Emerging Markets 
– World Bank Jobs Group 

Google Hangout

(2014.11.18)
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In this online discussion organized by HKUST IEMS 
with the Development Policy Research Unit (DPRU) 
at the University of Cape Town for the World Bank’s 
Jobs and Development Platform, leading experts 
examined the opportunities for African workers 
presented by China’s involvement in Africa, and 
what African governments must do to realize them. 
Panelists included Haroon Bhorat (Director of DPRU), 
Mwangi Kimenyi (Bookings Institute), Stephen 
Golub (Swarthmore College and University of 
Pennsylvania), and Barry Sautman (HKUST). 

Supported by HKUST IEMS, Moscow School of Management SKOLKOVO, and the Center for Asian Pacific 
Studies (CAPS) at Lingnan University, HKUST’s Center on China’s Transnational Relations (CCTR) organized 
this forum on Sino-Russian relations with experts discussing the prospects, limitations, and challenges to 
strengthened relations between China and Russia. 

Co-organized by HKUST IEMS and the HKUST Business School, IEMS Faculty Associates Yong Wang and 
Albert Park discussed the difficulties faced by Chinese leaders in continuing reforms to unleash the power 
of the market in various sectors of the economy, while also playing an economic leadership role and 
enhancing social security.   Yong Wang pointed out that the dominant role of state enterprises in upstream 
sectors such as energy and telecommunications imposes high costs on firms in downstream sectors, 
creating urgency for reform of the state sector. Albert Park suggested that to create a more dynamic labor 
market, China should reduce institutional barriers to labor mobility, correct skill mismatches in the labor 
market, and speed up industrial and service upgrading to create new jobs in the increasingly competitive 
domestic economy. 

China in Africa: China’s Impact 
on African Employment 

– World Bank Jobs Group 
Google Hangout

(2015.02.23)

Can the Bear and the Dragon 
be Bosom Buddies? 

The Current and Future State 
of Sino-Russian Relations

(2015.04.20)

The Market and the State in 
China’s Economic Reforms 
– HKUST Business Insights 

Presentation Series

(2014.04.22)
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In collaboration with EY Hong Kong and the HKUST Leadership and Public Policy (LAPP) Executive 
Education Programs, the Emerging Market Insights Series presentations are held in downtown 
Hong Kong targeting an audience of policymakers and business leaders in order to disseminate our 
thought leadership to influential decision makers. 

Christopher Hartwell, a leading scholar on Russian affairs and the 
President of the Center for Social and Economic Research (CASE) 
in Warsaw, Poland, delivered a presentation on the unstable 
geopolitical situation in Ukraine and Russia since early 2014, which 
led to a butterfly effect of implications for the global economy, and 
explored the history behind and future implications of Russia’s recent 
forays into Ukrainian affairs. Dr. Hartwell argued that, for a Eurozone 
still struggling with issues ranging from sovereign debt crises, high 
government budget deficits, and wide-spread youth unemployment, 
any increase in the conflict would likely divert resources to defense 
spending and thus deal a major blow to the Eurozone’s current and 
future economic prospects. 

Two leading experts on China and demographic change – Albert 
Park (Director of HKUST IEMS) and Jack Goldstone (George Mason 
University) – examined the political and economic ramifications 
of the population challenges facing emerging markets such 
as China, India, Brazil, and North Africa. With respect to China, 
Park argued that China needs to act quickly to strengthen 
social support programs for China’s rapidly increasingly elderly 
population, and Goldstone argued that, based on international 
experience, as China ages and attains ever-higher levels of 
education, China’s population will incline increasingly toward 
democratic forms of government. 

As Goes Russia, 
So Goes Europe?   

(2014.11.03)

Political and Economic 
Consequences of Demographic 
Change in Emerging Markets
(2015.06.25)
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The primary outreach platform for HKUST IEMS is the Institute’s website (http: // iems.ust.hk), serving as 
a central hub for all information on the Institute, including Faculty Associate profiles, research papers, 
information and videos for events, media coverage, and more. 

In addition to posting all of its working papers on our website, the Institute also submits its working papers 
to the Research Papers in Economics (RePEc) and Social Science Research Network (SSRN) databases, 
which are two of the top open-access research repositories in the world for economics and social science. 

The Institute’s research and events are further disseminated globally via our international partners’ respective 
websites, email communications, and social media channels. Notable examples include EY’s Emerging 
Market Portal (http: //emergingmarkets.ey.com), the World Bank’s Jobs and Development Blog (http: //blogs.
worldbank.org/ jobs/), and the Economic Policy Forum (http: //www.economic-policy-forum.org).  

The Institute also utilizes various social media 
platforms such as YouTube, Facebook, Twitter, 
Google+, Weibo, and WeChat as well as email 
communications to connect with audiences 
interested in emerging market issues, promote our 
upcoming events, and share the thought leadership 
produced by both HKUST IEMS and our partners. 

*  Cut-off date on June 30, 2015

13,021
Total number of people 
who have viewed 
Facebook page content 
since October 2014*

6,790
Total unique visitors to 
the site since October 
2014*

48,443
Total website page views since 
October 2014*

58,192
Total Twitter impressions 
since September 2014*

3,290 Views
YouTube viewership since 
launch of the channel in  
September 2013*

To further engage a wider and more diverse audience on issues facing emerging markets, the Institute has 
established several platforms facilitating the dissemination of the Institute’s publications, working papers, 
and information pertaining to its seminars and conferences including video recordings and interviews, 
presentation materials, summaries, and other content.  
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KEY POINTS
 Firms, media, and governments 
leverage various marketing 
and economic tools to adopt 
a green lifestyle but the 
effectiveness of these tools is 
not clear.

 A plastic bag fee can sharply 
reduce plastic consumption 
and it works even better in a 
tough economy.

 Once shoppers establish a 
green habit of not buying 
plastic bags, they tend to 
maintain it even when a  
plastic bag fee is no longer  
in effect.

 Green marketing should 
target people who are in the 
very early period of adopting 
a green lifestyle because 
people are susceptible to 
weaknesses of human nature 
like forgetting.  

Green Lifestyle 
Adoption: 
Shopping without 
Plastic Bags
Issue

People can help protect the environment 
and reduce energy usage by adopting a green 
lifestyle. For instance, if U.S. consumers 
used 10% fewer plastic shopping bags, they 
could save 10 billion plastic bags, equivalent 
to saving the amount of petroleum that 
could drive a fleet of nearly 3000 cars 
around the earth (Wall Street Journal 
2008). If Chinese consumers stopped using 
disposable chopsticks for just one day, about 
56,000 trees could be spared, equivalent 
to a stand that would cover 100 American 
football fields (Los Angeles Times 2010). If 
5% of New Yorkers decided to commute by 
bicycle instead of by car, they would reduce 
carbon dioxide emissions by about 150 
million pounds each year (Transportation 
Alternatives 2008).

A green lifestyle is an acquired pattern of 
behavior that attempts to reduce negative 
environmental consequences. In this Brief, we 
report on recent research on a specific green 
lifestyle: carrying one’s own shopping bags 
instead of buying plastic bags. To encourage 
consumers to use fewer plastic shopping 
bags, f i rms, media, and governments 
leverage various marketing and economic 
tools such as free gifts of green bags, green 
publicity, and imposing a plastic bag fee. 

For example, many stores occasionally give 
away free green bags and offer rebates for 
shoppers who bring their own bags. The 
plastic bag fee has become legally mandatory 
in many countries such as China, India, 
Mexico, etc (see Appendix). While efforts to 
reduce the use of plastic are on the rise, the 
effectiveness of these efforts is not clear. 
In fact, recent years have witnessed heated 
debates on the effectiveness of bag fees 
and other marketing tools. For example, a 
major concern is that plastic bag fees might 
not be effective in reducing plastic bag use, 
but just impose additional financial burdens 
on consumers (Washington Post 2013). 
While adopting a green lifestyle continues 
to gain favor around the world, researchers 
and practit ioners have only a l imited 
understanding about how people adopt such 
a lifestyle. 

This paper examines how people become 
green by studying a policy change in China 
which obligated consumers to purchase 
plastic bags rather than receive them for free. 
Specifically, we study how shoppers decide 
to forgo plastic bags with a forward-looking 
view, but frequently may forget to carry their 
own bags and thus still have to purchase 
plastic bags. 
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Issue
The economic reform in China since 1978 

has not only brought phenomenal growth 
and prosperity, but has also unleashed 
dynamic forces that previously had been 
suppressed. The increase in the number of 
migrants without local household registration 
status (hukou) reflects fundamental social 
and demographic changes in Chinese society 
since the 1990s. Although geographic 
mobility and employment change have 
become relatively easier than before, a 
sizable percentage of migrants continue 
to be denied the rights and benefits of 
citizenship simply because they do not have 
a local hukou.

Among all economic disadvantages faced 
by rural migrants, the earnings disparities 
between this group and urban local workers 
have received much attention from scholars 
and policy makers. While scholars have 
typically linked rural migrants’ earnings 
disadvantages to their lack of a local hukou 
in cities, they have not reached a consensus 
on how hukou status affects earnings 
inequality between rural migrants and urban 
residents. Some scholars argue that, rural 
migrants are paid less mainly because they 
have poor productivity-related attributes 

while other researchers have suggested that 
the stigma of being without a local hukou 
may lead to unequal pay for rural migrants in 
urban labor markets, even though they hold 
similar jobs to urban workers.

Hence, the mechanisms of how hukou 
status affects earnings inequality between 
rural migrants and urban workers are 
portrayed in different ways. The f irst 
mechanism can be referred to as the 
“segregation effect”, where hukou status 
plays an indirect role and workers are 
sorted into different occupations and sectors 
based on their hukou status and other 
characteristics. The other mechanism can 
be referred to as the “discrimination effect.” 
In other words, employers tend to reward 
workers within the same occupation based 
on their hukou status, and the lack of an 
urban hukou status is the direct cause of 
rural migrants’ earnings disadvantages in 
urban labor markets.
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Migrant worker by Matt Ming. 
BY-NC-SA 2.0 https://flic.kr/p/jpXKnz

Wage Discrimination in 
Urban China:   
How Hukou Status Affects 
Migrant Pay

Xiaogang Wu, Hong Kong University of Science and Technology
Zhuoni Zhang, City University of Hong Kong

KEY POINTS
 Rural migrants’ earnings 
disadvantages are largely 
attributable to occupational 
segregation based on workers’ 
hukou status, and the pattern of 
occupational segregation varies 
by employment sector.

 Rural migrants who work in 
governmental agencies or state 
institutions earn less than their 
urban counterparts, whereas 
those who work in public or 
private enterprises earn higher 
hourly wages.

 Policies and public efforts should 
be made to reduce occupational 
segregation and remove other 
structural barriers, and to 
enhance the education and 
further training of rural migrants, 
to help them  gain equal access 
to a variety of occupations in 
urban China’s labor market.

Issue
Do Chinese enterprises in Africa contribute 

to employment by localizing workforces? 
The most widespread, persistent concern 
expressed in Western discourses of China’s 
interface with Africa is that Chinese firms 
“bring their own” and do not hire locals. 
US political leaders framed that view as a 
mantra of 2014’s US/Africa Summit. President 
Obama stated that his “advice to African 
leaders is to make sure that if, in fact, China 
is putting in roads and bridges, number one, 
that they’re hiring African workers.”1 Vice 
President, Joe Biden, in a “swipe at China,” 
said “America is proud of the extent to which 
our investment in Africa goes hand-in-hand 
with our efforts to hire and train locals to 
foster economic development and not just 
to extract what's in the ground.”2 Secretary 
of State John Kerry rhetorically queried of 
China’s infrastructure-builders in Africa “how 
many Chinese come over to do the work?”3

For African leaders, localized foreign-
invested enterprises are a developmental 
and political necessity. African managers and 
engineers see them as vital to career paths 
and trade unionists and NGOs view them as 
a key to better labor-management relations 
and greater corporate social responsibility. 
Western politicians and media influence 
African elites to assume that Chinese firms 

are coming up short on localization; yet, 
none have had systematic data about what 
has been done and what is still needed to 
localize Chinese enterprises in Africa.

Assessment
Localization first and foremost concerns 

employment, but also choice of suppliers 
and sub-contractors, adaption to host 
count ry laws,  customs and markets , 
and communication and socializing with 
local people. Our database on workforce 
localization shows that, on average, locals 
are more than four-fifths of employees at 
400 Chinese enterprises and projects in 40-
plus African countries. The proportions are 
however are much lower for top managers 
and significantly lower for engineers and 
other professionals.

There is some variation among Africa’s 
55 states in localization rates at Chinese 
en t e rp r i s e s  and  p ro j e c t s .  Those  i n 
construction in Angola and Algeria have lower 
than average (but still majority) proportions 
of locals, Angola because of de-skilling due 
to 27 years of war and Algeria because of 
migration of skilled workers to Europe. South 
Africa and Zimbabwe’s higher industrialization 
and education levels result in especially 
strong localization at Chinese firms.
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Construction workers on site.
Photo: Arne Hoel / World Bank
CC BY-NC-ND 2.0

Localizing Chinese 
Enterprises in Africa:
from Myths to Policies

Barry Sautman, Hong Kong University of Science & Technology
Yan Hairong, Hong Kong Polytechnic University

KEY POINTS
 Contrary to much of the 
mainstream discourse on the 
subject, Chinese enterprises in 
Africa are often highly localized 
and are becoming increasingly 
localized.

 Looking at data from over 
400 Chinese enterprises and 
projects in Africa, over 85% of 
their workforces consist of local 
African workers.

 To facilitate further localization, 
African states should systematize 
their approach to the localization 
of Chinese and other foreign 
enterprises.

 Chinese enterprises themselves 
should increase their labor 
standards by increasing pay 
and providing better working 
conditions in order to close the 
gap with other foreign investors 
in Africa.

Issue
Inequality in wages and employment 

outcomes has grown significantly in urban 
China, coinciding with the timing of urban 
enterprise reforms and labor market reforms 
in the 1990’s. 

Be fo re  t hese  re fo rms ,  wage  and 
employment inequality in urban China was 
low. Virtually all urban enterprises were 
state- or collective-owned and provided the 
bulk of urban employment. Moreover, the 
labor market was centrally regulated, making 
it difficult to fire unproductive workers. 

Bu t  w i th  the  onse t  o f  the  u rban 
reforms, inequality, and gender inequality, 
increased. Figure 1 shows the increase 
in the gap between the male and female 
urban employment rate, defined as the 
employment share of male and female 
working-age populations. The increase in 
this gender inequality begins around 1997 
with a conscious privatization strategy called 
“Holding on to the Large, Letting go of the 
Small” (Zhuada, fangxiao). At the same 
time, labor markets were allowed to become 
more decentralized. A 1997 initiative called 
“xia gang” freed SOEs from providing to 
employees in-kind benefits, such as housing, 
medical care, and pensions, and firms were 

given more autonomy and discretion in 
setting earnings and bonuses, recruitment, 
layoffs, and promotions. 

Is this growing gender inequality a 
problem and, if so, how should policies 
be targeted? This question is important for 
policymakers, as many different processes 
may be at work, and different processes 
suggest different policy responses. Certain 
processes of inequality, such as unfair gender 
discrimination in the labor force, clearly hurt 
society, and should be remedied with policy 
tools, while other mechanisms, such as 
individuals setting up unequal compensation 
structures to maximize productivity, do 
not merit interference. Unfortunately, the 
existing literature on China’s growing urban 
gender inequality is inconclusive, finding 
only that “unobservable skills” are playing 
a larger role in both overall male wage 
inequality and gender inequality. In addition, 
the wider literature on the evolution of 
gender inequality in transition economies is 
inconclusive; in some transition economies, 
gender gaps in employment increased, while 
in others, they decreased.

This brief sheds light on the topic by 
examining the role of urban enterprise 
reforms that induced mass privatization 
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Chinese Workers Performing 
Quality Assurance by Robert 
Scoble, CC BY 2.0,  
http://j.mp/1cr486G

The Employment Gender 
Gap in Urban China:
Why Women Benefited Less from 
China’s Privatization Reforms

Christina Jenq, HKUST Institute for Emerging Market Studies

KEY POINTS
 Female-biased privatization 
during the 1990's era urban 
reforms played a significant role 
in increasing the gender gap in 
employment in urban China. 

 Consistent with the theory 
of ownership-specific human 
capital, older cohorts and the 
less skilled were more affected 
by privatization.

 Policymakers concerned about 
the welfare of laid-off workers 
should focus programs on those 
with relatively more ownership-
specific and sector-specific 
human capital, i.e. less-educated 
and older workers. 

 Policymakers concerned about 
gender inequality should focus 
their attention on why state-
protected sectors hire relatively 
more males.

Issue
Internationalization of the renminbi (RMB) 

is China’s long-term strategy aimed at creating 
a stable international monetary environment 
for its own economic development. Its goal 
is for Chinese and non-Chinese alike to use 
the RMB for trade, lending, borrowing, and 
investing internationally. One consequence 
of this is that Chinese citizens can use the 
RMB to buy and sell goods and services, 
and to borrow and lend internationally. This 
can minimize Chinese currency risk in trade 
and financial transactions and minimize 
the chance of balance of payment crises 
occurring in China caused by speculative 
attacks on the RMB.  Developing countries, 
which usually cannot borrow in their own 
currency, are vulnerable to such crises, which 
have been termed “original sin” by Barry 
Eichengreen. The Asian Financial Crisis of 
1998 is a good example of such a crisis, 
with China unaffected mainly because of its 
capital controls. However, China is under 
pressure to liberalize its capital account and 
allow freer flows of capital as it tries to raise 
its international influence.

The use of  RMB for  in ternat iona l 
transactions is an important measure to 
resolve the “original sin” issue. Additional 

benefits of RMB internationalization to 
China are enhanced political influence, the 
ability to extract seigniorage (issuing RMB 
to foreigners in exchange for real goods), 
and the ability to borrow large amounts from 
abroad cheaply in China’s own currency.

Under the current international monetary 
system (IMS), the USD is the dominant 
invoicing, investment, and reserve currency in 
the world. The system is highly asymmetric, 
in the sense that most countries want to 
maintain a stable exchange rate with the 
USD by intervening in the foreign exchange 
market, while the US does not need to 
worry about the value of its own currency 
relative to others. For this reason, like many 
developing countries, China’s RMB was 
pegged to the USD in the 1980s, 1990s, and 
2000s, and nowadays is still closely tracking 
the USD (though the peg is a “crawling” 
one). As a result of such pegging, China’s 
central bank accumulated a huge amount 
of USD assets (a substantial percentage of 
3.8 trillion USD worth of foreign reserves 
in January 2014 was in USD). Any drastic 
depreciation of the USD can lead to huge 
losses to China.

In order to escape from the above-
mentioned “dollar trap”, China advocates 
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Close Up of 100 Yuan Note by David Dennis 
BY-NC-SA 2.0  https://flic.kr/p/4mSRzt

Renminbi 
Internationalization: 
The Prospects of China’s Yuan as 
the Next Global Currency

Edwin L.-C. Lai

KEY POINTS
 Establishing offshore RMB 
markets with the help of 
government policy is crucial to 
international RMB usage.

 There is still a large gap between 
the potential and actual use of 
RMB outside of China, despite 
dramatic increases in RMB bank 
deposits, RMB-denominated 
bonds issued, the percentage of 
China’s trade settled in RMB, and 
the foreign exchange turnover 
share of the RMB.

 China needs to relax its 
capital controls, allow more 
convertibility of the RMB, and 
reform its financial sector much 
more deeply in order to provide 
incentives for people outside 
China to use RMB.

 Fundamentally, the 
internationalization of the 
RMB should be regarded as 
a consequence of financial 
development, rather than 
than a goal to be pursued 
independently.

Issue
Minimum wage policies are gaining 

popularity globally and in the major emerging 
markets, despite unsettled debates over the 
impacts of minimum wage regulations. In this 
brief, we summarize what is known about the 
role of minimum wages in emerging market 
countries, focusing on the BRICS countries 
(Brazil, Russia, India, China, and South 
Africa). We examine how minimum wages 
are set, how well they are implemented, and 
their impacts on employment, inequality, 
and informality, concluding with policy 
recommendations.  

Assessment
H o w  a r e  m i n i m u m  w a g e s  s e t ? 

Government-set minimum wages exist in 
all BRICS countries. However, the policy 
process for determining minimum wages 
varies greatly. In China and Russia, central 
governments have led major reforms of 
minimum wage policy (China in 2004, 
Russia in 2007) but have decentralized 
minimum-wage setting authority to regional 
governments. In Brazil, following military 
dictatorships, the 1988 Constitution required 
that a national minimum wage be set to 
meet the basic needs of all workers and 
their families. In India, central and state 

governments appoint tripartite advisory 
boards composed of government, employer, 
and worker representatives. In South Africa, 
minimum wages are negotiated as part 
of collective bargaining processes in each 
sector, with unions representing workers’ 
interests. 

In some countries, minimum wage levels 
are different for different types of work.  
There are 11 sectoral minimum wages in 
South Africa. India has no less than 1171 
different minimum wages depending on 
location, education, skill level, industry, 
etc. In both countries, many types of work 
are not covered at all by minimum wage 
regulations. 

No t  su rp r i s i ng l y,  t hese  d i f f e ren t 
procedures reflect different objectives, 
priorities, and implementation challenges, 
leading to different outcomes. Table 1 
summarizes the growth rates in minimum 
wages and average wages over the period 
2003 to 2011 as well as the ratio of minimum 
wages to mean wages in 2011. Figure 1 plots 
trends in real minimum wages, real wages, 
and unemployment rates since 2003 for 
each BRICS country. In the figure for each 
country, the mean wage in 2003 is set equal 
to 100 and all other wages (both minimum 
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Migrant Worker in Dormitory 
by the World Bank, CC BY 2.0, 
https://flic.kr/p/fAtowj

How Do Minimum Wage 
Policies Affect Workers 
in Emerging Markets?

Albert Park and Qing Xia, HKUST Institute for Emerging Market Studies

KEY POINTS
 The policy process for 
determining minimum wage 
levels varies greatly across BRICS 
countries (Brazil, Russia, India, 
China, and South Africa), leading 
to differences in objectives, 
priorities, and outcomes.

 Unlike in advanced countries, 
lack of compliance with 
minimum wage regulations is 
a major challenge in emerging 
markets, reducing policy impacts 
and creating an uneven playing 
field when implementation is 
uneven across sectors and firms.

 Although minimum wage 
regulations do increase wages 
at the bottom of the wage 
distribution, evidence on the 
impact of minimum wage 
regulations on employment and 
on inequality and poverty is 
mixed and incomplete. Impacts 
depend upon compliance. 
Minimum wage regulations may 
have increased informality in 
Russia and Brazil.

KEY POINTS
 Changes in the regulatory 
and business environment 
accompanying rapid 
development in Guangdong 
province threaten the survival 
of Hong Kong–owned 
manufacturers.

 Neither relocating elsewhere 
in China nor remaining in 
Guangdong is an attractive 
option for low-end, low-cost, 
highly polluting industries.

 A recent survey found that 
Hong Kong–owned firms that 
undertake process or product 
innovation or conduct R&D 
and collaborative innovation 
activities in China are more 
likely to survive the challenging 
business environment.

 The governments of Hong Kong 
and Guangdong should adopt 
policies that support innovation 
and work to develop a highly 
integrated regional innovation 
system that enables actors in 
all relevant sectors to work 
together effectively.

Innovate or Die:
How Hong Kong-owned
Manufacturing Firms in China
Can Survive and Thrive

ISSUE
Many economists believe that innovation 

generates economic development and 
growth. What role might this principle play 
in boosting economic growth in Hong Kong 
in the era of Chinese economic reform and 
Hong Kong’s transition to postcolonial 
status? Since 1979, many firms in Hong 
Kong have been operating as traders in 
Hong Kong and as proprietors or partners 
in plant facilities in China, particularly in 
Guangdong province, importing goods 
from their factories in Guangdong and 
subsequently re-export ing them from 
Hong Kong.  Fo l lowing th is  bus iness 
model, Hong Kong entrepreneurs have 
successfully reduced manufacturing costs  
by leveraging cheap, abundant labor and 
land as well as cultural and linguistic 
famil iarity to establish manufacturing 
operations in Guangdong, primarily in the 
Pearl River Delta.

This formula for success has been 
threatened, however, by government policies 
affect ing Guangdong’s manufactur ing 
environment that have penalized low-end, 
low-cost manufacturing as China, like many 
emerging market countries, seeks to move 
up the value chain and emphasize high-tech, 
high value-added industries. The policies 

include requiring exporters to pay a hefty 
deposit to import some two thousand raw 
materials; cancelling or reducing tax refunds 
on a range of goods; strengthening of the 
Yuan; strictly controlling pollution; and 
granting new welfare benefits to employees. 
A sweeping new labor law also adds to the 
burden on manufacturers. In addition, like 
firms in many emerging markets, those in 
Guangdong have also faced rapidly rising 
wages and escalating global prices for energy 
and raw materials.

These challenges have forced highly 
polluting firms operating in labor-intensive 
industries, many managed or owned by 
Hong Kong–based entrepreneurs, to choose 
between shutting their factories altogether or 
moving elsewhere in China or abroad. Hong 
Kong–based manufacturers argue that the 
one–two punch of the high cost of relocation 
and higher operating costs effectively 
make relocation out of Guangdong a sub-
optimal choice and staying there even more 
problematic. The evidence suggests that 
rising costs are the main factor when firms 
move out of Guangdong, while attractive 
conditions for business expansion at other 
locations rarely persuade business owners to 
relocate (Figure 1). 
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KEY POINTS
 Growing evidence suggests 
that the traditional model of 
microcredit has not succeeded  
in reducing poverty.

 In most of the developing 
world, the poor are rural. Credit 
that helps to raise agricultural 
incomes can help them escape 
poverty. 

 The TRAIL (trader-agent-
intermediated lending) approach 
leverages local intermediaries 
who have information about a 
farmer’s ability and willingness to 
repay. 

 In return for a commission that 
depends on the repayment 
rate, intermediaries recommend 
borrowers to the microfinance 
institution (MFI). 

 In a field experiment in India, the 
TRAIL scheme was more cost-
effective, had higher repayment 
rates and imposed lower costs on 
borrowers.

 TRAIL loans significantly increased 
agricultural incomes from high-
risk, high-value cash crops. 

Helping Microfinance 
Fulfill its Promise: 
Raising borrower incomes through 
Agent-Intermediated Lending

Issue
Microcredit is widely thought to be a 

solution to world poverty and a means 
to empower the poor. Yet in recent years, 
evidence has emerged suggesting that 
it may not deliver all the outcomes that 
have been hoped for (New York  Times , 
2011). In particular, in a number of settings, 
households that receive microcredit do 
not achieve higher consumption or assets 
(Banerjee et al, 2014). 

Why is this? Although there are many 
versions of the traditional microcredit model, 
in all versions borrowers self-organise into 
groups and each member is jointly liable 
for the loans of all group members. Loan 
disbursal is sequential. Repayment typically 
begins one or two weeks/months after 
disbursal, with weekly/monthly repayment 
instalments over one year. If any member 
defaults, the entire group is cut off from 
all future lending. From the MFI’s financial 
perspective, microcredit has been successful; 
borrowers are not required to post collateral 
and yet they nearly always repay the loan. 
Many people believe that this high repayment 
rate is the result of product design: the 
incentives are such that safe borrowers 

form groups with other safe borrowers (peer 
selection), monitor each other’s loan usage 
(peer monitoring), impose sanctions on 
those who default, and repay on behalf of 
defaulting group members (joint liability). 

Unfortunately, however, these same 
features may be shortcomings. The rigid, 
high-frequency repayment schedules and 
joint liability can discourage borrowers 
from investing in risky, yet potentially more 
profitable, projects (Fischer, 2013), such as 
diversification into high-value cash crops. 
Strict repayment rules can create tremendous 
pressure on borrowers to repay even when 
they are unable to, and have even been 
blamed for farmer suicides in some parts 
of India (Bloomberg NewsWeek, 2010). The 
joint liability feature can also threaten the 
viability of MFIs, as seen when a religious 
organisation’s 2009 ban on followers’ 
transactions with MFIs led to contagious 
defaults (Banerjee and Duflo, 2011). The 
regular group meetings and saving targets 
also impose costs on borrowers, so that 
often borrowers with higher opportunity 
costs of time choose not to participate. 
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KEY POINTS
 Foreign bank penetration in 
emerging and developing 
economies (EMDEs) has been 
growing in importance since the 
1990s and as EMDEs continue 
to liberalise their bank-based 
financial systems, the role of 
foreign banks is expected to 
become even more prominent. 

 Allowing foreign bank entry 
can promote financial sector 
development in EMDEs, leading 
to positive growth outcomes, 
but research points out that the 
marginal effects of foreign bank 
entry tend to diminish with rising 
income levels.

 Empirical evidence suggests that 
foreign banks tend to promote 
financial inclusion in EMDEs by 
easing supply-side constraints. 

 Foreign banks generally 
strengthen interest-rate 
transmission in EMDEs but only 
if there is a sufficient degree of 
foreign bank presence.

Issue
The series of crises in emerging and 

developing economies (EMDEs) during 
the 1990s spanning Latin America to Asia 
provided a major impetus for crisis-hit 
countries to open their domestic markets 
to foreign banks, mainly to recapitalise 
their beleaguered banking systems. Despite 
variations in the degree and scope of their 
involvement across regions and countries, 
foreign bank presence has grown significantly 
across the board in the EMDEs. One often-
used yardstick to measure the extent of 
foreign bank presence in a country is to 
look at their share of assets in the domestic 
banking system. The latest available data 
indicates that in EMDEs this share has 
doubled from 22 per cent to 44 per cent 
between 1995 and 2009 (Figure 1, see 
next page). Allowing foreign banks into a 
host economy could generate a variety of 
benefits. Figure 2 provides a snapshot of 
the literature on foreign bank entry and the 
implications for host economies. This brief 
highlights some of these implications based 
on new research.

Assessment
Several studies document evidence of 

greater efficiency gains to the domestic 
banking system in the host countries, 

particularly in the context of EMDEs. A 
voluminous body of research points out how 
foreign banks generate efficiency gains by 
facilitating a reduction in cost structures; 
improvements in operational efficiency; 
and the introduction and application of 
new technologies and banking products. 
In relation to this, foreign banks could 
enhance the quality of human capital in 
the domestic banking system by importing 
high-skilled personnel to work in the local 
host subsidiary as well as via knowledge 
spillovers to local employees which may in 
turn benefit customers through access to new 
financial services. Foreign banks generally 
not only operate with lower overhead costs 
and charge lower spreads compared to 
domestic banks but also help promote bank 
competition by pressuring other banks to 
lower their costs and their spreads, which 
have led to overall improvements in the 
banking system efficiency. 

Beyond the promise o f  e f f i c iency 
improvements, which remains the most oft-
cited rationale for allowing foreign banks, 
the literature also broadly points to how 
foreign banks contribute to the development 
of overall financial and money markets in 
the host economy which eventually leads 
to favourable economic growth. Foreign 
banks could contribute to financial sector 

NOVEMBER 2014

THOUGHT
LEADERSHIP
BRIEF

No.4

1

Source: CC by http://epsos.de

Foreign Banks in 
Emerging Markets:
Advantage or Impediment?

Sasidaran Gopalan

HKUST IEMS Thought Leadership Briefs

HKUST IEMS Thought Leadership Briefs are published 
by the Institute to disseminate research results more 
effectively to business leaders, policy makers, the 
media, and the public. The briefs address important 
issues facing emerging markets and include policy 
recommendations. Additionally, the content for the 
briefs comes from the most current, independent 
research conducted by the Institute’s 40-strong team 
of Faculty Associates.

 July 2014 (#1): Innovate or Die: How Hong 
Kong-owned Manufacturing Firms in China 
Can Survive and Thrive, by Naubahar Sharif

August 2014 (#2): Green Lifestyle Adoption: 
Shopping without Plastic Bags, by  
Wenbo Wang

October 2014 (#3): Helping Microfinance 
Fulfill its Promise: Raising Borrower Incomes 
through Agent-Intermediated Lending, by 
Sujata Visaria, Pushkar Maitra, Sandip Mitra,  
Dilip Mookherjee, and Alberto Motta

January 2015 (#4): Foreign Banks in Emerging 
Markets: Advantage or Impediment?,  
by Sasidaran Gopalan 

February 2015 (#5): Localizing Chinese 
Enterprises in Africa: from Myths to Policies, 
by Barry Sautman and Yan Hairong

March 2015 (#6): Wage Discrimination in Urban 
China: How Hukou Status Affects Migrant Pay, 
by Xiaogang Wu and Zhuoni Zhang

April 2015 (#7): How Do Minimum Wage 
Policies Affect Workers in Emerging Markets?, 
by Albert Park and Qing Xia

May 2015 (#8): The Employment Gender Gap  
in Urban China: Why Women Benefited  
Less from China’s Privatization Reforms,  
by Christina Jenq 

June 2015 (#9): Renminbi Internationalization: 
The Prospects of China’s Yuan as the Next 
Global Currency, by Edwin Lai 
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HKUST IEMS Working Papers

HKUST IEMS Working Papers showcase the latest 
research papers authored by Faculty Associates and 
affiliated scholars of HKUST IEMS. They are disseminated 
to the public and academic communities via our 
website, the Research Papers in Economics (RePEC) 
database, and the Social Science Research Network 
(SSRN) research paper repository. 

January 2015 (#1): Trade Liberalization, Quality, 
and Export Prices, by Haichao Fan, Yao Amber Li, 
and Stephen Yeaple
January 2015 (#2): Credit Constraints, Quality, and 
Export Prices: Theory and Evidence from China, 
by Haichao Fan, Edwin Lai, and Yao Amber Li
January 2015 (#3): The Effect of Air Pollution  
on Mortality in China: Evidence from the  
2008 Beijing Olympic Games, by Guojun He,  
Maoyong Fan, and Maigeng Zhou
February 2015 (#4): How Does Foreign Bank Entry 
Affect Financial Inclusion in Emerging and 
Developing Economies?, by Sasidaran Gopalan 
and Ramishken Rajan
February 2015 (#5): Does Foreign Bank Entry 
Contribute to Financial Depth?: Examining  
The Role of Income Thresholds, by Sasidaran 
Gopalan
February 2015 (#6): Does Foreign Bank Entry 
Affect Monetary Policy Effectiveness?: Exploring 
the Interest Rate Pass-Through Channel,  
by Sasidaran Gopalan and Ramishken Rajan
February 2015 (#7): Magnet High Schools and 
Academic Performance in China: A Regression 
Discontinuity Design, by Albert Park, Xinzheng 
Shi, Chang-tai Hsieh, and Xuehui An
February 2015 (#8): Permanent Income and 
Subjective Well-Being, by Shu Cai and  
Albert Park
February 2015 (#9): Promotion Incentives in the 
Public Sector: Evidence from Chinese Schools, 
by Albert Park and Naureen Karachiwalla
February 2015 (#10): Growth, Pollution, and Life 
Expectancy: China from 1991-2012, by Avraham 
Ebenstein, Maoyong Fan, Michael Greenstone, 
Guojun He, Peng Yin, and Maigeng Zhou
February 2015 (#11): Global Technology 
Leadership: The Case of China, by Can Huang  
and Naubahar Sharif
February 2015 (#12): A Model of China's State 
Capitalism, by Xi Li, Xuewen Liu, and Yong Wang
March 2015 (#13): Fiscal Incentives and Policy 
Choices of Local Governments: Evidence from 
China, by Li Han and James K.S. Kung

March 2015 (#14): Can Conditional Grants Attract 
Better Students: Evidence from Chinese Normal 
Universities, by Li Han and Jiaxin Xie
March 2015 (#15): Political Volatility and  
Capital Markets: Evidence from Transition,  
by Christopher Hartwell
March 2015 (#16): Is the PDS Already a Cash 
Transfer? Rethinking India’s Food Subsidy 
Policies, by Sujata Balasubramanian
March 2015 (#17): Post-Earnings-Announcement 
Drift in Global Markets: Evidence from an 
Information Shock, by Mingyi Hung, Xi Li, and 
Shiheng Wang
March 2015 (#18): The Value of Political Ties 
versus Market Credibility: Evidence from 
Corporate Scandals in China, by Mingyi Hung,  
T.J. Wong, and Fang Zhang
March 2015 (#19): What Makes the Bonding  
Stick? A Natural Experiment Involving the  
U.S. Supreme Court and Cross-Listed Firms,  
by Amir Licht, Christopher Poliquin, Jordon Siegel, 
and Xi Li
March 2015 (#20): Board Reforms and Firm  
Value: Worldwide Evidence, by Larry Fauver, 
Mingyi Hung, Xi Li, and Alvaro Taboada
March 2015 (#21): The Great Proletarian Cultural 
Revolution, Disruptions to Education, and  
the Returns to Schooling in Urban China,  
by John Giles, Albert Park, and Meiyan Wang
April 2015 (#22): Unintended Negative 
Consequences of Rewards for Student 
Attendance: Results from a Field Experiment  
in Indian Classrooms, by Melody Chao,  
Rajeev Dehejia, Anirban Mukhopadhyay, and  
Sujata Visaria
April 2015 (#23): Financing Smallholder 
Agriculture: An Experiment with Agent-
Intermediated Microloans in India,  
by Pushkar Maitra, Sandip Mitra, Dilip Mookherjee,  
Alberto Motta, and Sujata Visaria
May 2015 (#24): Financing Small and Medium 
Enterprises in China: Recent Trends and 
Prospects beyond Shadow Banking,  
by Kellee Tsai
May 2015 (#25): The Political Economy of State 
Capitalism and Shadow Banking in China,  
by Kellee Tsai

Markups, by Haichao Fan, Yao Amber Li, and  
Yuan Anh Luong
May 2015 (#27): Import Response to Exchange 
Rate Fluctuations: A Micro-level Investigation, 
by Yao Amber Li, Juanyi Xu, and Chen Carol Zhao
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The Institute has made great progress building partnerships globally to extend its influence, better 
understand key challenges from a more global perspective, and promote meaningful research collaborations 
and exchanges. 

EY-Supported Emerging Market Centers and Institutes
HKUST IEMS is part of an EY-supported global network of academic 
institutions promoting intensive study of emerging market issues.
 
Other members of the network include the SKOLKOVO Institute for Emerging 
Market Studies in Moscow, the Indian School of Business (ISB) in Hyderabad, 
and the China-Europe International Business School (CEIBS) in Shanghai.
 
HKUST IEMS has been actively involved in organizing business insights events and conferences with EY and 
EY-supported partners.  These events include:
 

(2014.11.03)

co-organized with CCTR and CAPS, with speakers from SKOLKOVO IEMS (2015.04.20)

EY Hong Kong Emerging Market Insights Series (2015.06.25)
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World Bank Network on Jobs and Development
HKUST IEMS signed a 3-year agreement (2014-2016) to be one of five global institutions joining the World 
Bank Network on Jobs and Development (with other partners in India, South Africa, Poland, and Latin 
America) to help find solutions to jobs challenges around the world based on sound empirical evidence. 

In our first 1.5 years under the agreement, HKUST IEMS has allocated over $160,000 to the Institute’s Faculty 
Associates for novel research on a range of jobs and employment related topics in various emerging markets; 
produced 11 working papers and policy briefs; organized 2 jobs and development related conferences; 
and submitted 7 jobs-related blog interviews for the World Bank website by IEMS Faculty Associates and 
well-known academics.  

The Institute has joined the EPF’s Emerging 
Economies Think Tank Alliance for High Quality 
Growth, which comprises 26 institutions 
globally and organizes events and provides 
policy recommendations, organized by the 
German Agency for International Cooperation 
(GIZ). 

Our collaboration with the EPF has been 
particularly beneficial in disseminating our 
Faculty Associate’s research. Most notably, 
the EPF invited Naubahar Sharif, HKUST IEMS 
Faculty Associate in the Division of Social 
Science, to present at their Think-20 Regional 
Seminar on the topic of “Enhancing Innovation 
and International Technology Diffusion”.  The 
policy recommendations given at the seminar 
were later provided to the heads-of-state 
attending the 2015 G-20 Summit. 

Economic Policy Forum (EPF) –  
Emerging Economies Think Tank Alliance  

for High Quality Growth
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Publish Date Headline Media Outlet Faculty Associate/Researcher
2013.05.23 Seeking Help – For China’s Labor Market The Wall Street Journal Albert Park
2013.05.27 Beijing’s Latest Worry: Jobs for College Graduates The Wall Street Journal Albert Park
2013.06.03 Elderly Chinese Women Fare Worse Than Men In 

China, Study
Asian Scientist Albert Park

2013.06.04 U.S.-China Summit a Shot at a Fresh, More Casual Start Reuters David Zweig
2013.06.13 NSA Leader: I’ll ‘Stay and Fight’ in Hong Kong USA Today Barry Sautman
2013.06.23 Tsinghua Students Shocked by US Hacking Dushi David Zweig
2013.06.26 Snowden: How the US-China Dustup Harms 

Americans
Global Post David Zweig

2013.07.02 New Chinese Law: Visit your Parents CNN Albert Park
2013.07.03 The Ambivalent Would-Be Hegemon The Wall Street Journal David Zweig
2013.07.06 Plight of the Sea Turtles The Economist David Zweig
2013.07.08 China Not a Superpower Yet Wall Street Journal Asia David Zweig
2013.07.16 Economists Discuss Hong Kong’s Role in Facilitating 

Trade of the South
Asia Pacific Daily Albert Park

2013.08.07 Mine Deal Puts New Scrutiny on China’s State 
Industries

The New York Times David Zweig

2014.02.21 China’s Limited Power Against Obama-Dalai Lama 
Meeting

Yahoo! News Barry Sautman

2014.03.01 China Considers Tougher Anti-terror Measures Voice of America Barry Sautman
2014.03.05 China: At a Crossroads Naturejobs.com David Zweig
2014.03.20 Plugging China’s Talent Pool CNN David Zweig
2014.04.04 Brands, Slogans and Backlash: Why Some  

Marketing Tactics Work Better Than Others
South China Morning Post Amy Dalton

2014.04.08 There’s No Need to Declare Economic Calamity  
in China

The New York Times Albert Park

2014.05.04 Q&A: What is Driving Violent Attacks in China’s Xinjiang Voice of America Barry Sautman
2014.05.08 Beijing’s Neutrality Brings Chances on Vast Continent Global Times Barry Sautman
2014.05.10 Vietnam Sea Spat Part of China’s Larger Strategy The Rakyat Post David Zweig
2014.05.20 Retaliatory Attacks, Online The New York Times David Zweig
2014.05.20 Open Brain, Insert Ideology BloombergView Jane Zhang
2014.06.29 Li Ka-shing Kept Awake at Night by Wealth Gap, 

Waning Trust
Bloomberg Businessweek David Zweig

2014.07.01 In Hong Kong, Tens of Thousands March for 
Democracy

Time David Zweig

2014.07.01 Li Ka-Shing Kept Awake at Night by Wealth Gap Biznewscn.com David Zweig
2014.07.02 Messy Protest Shows Rising HK Fears About China Metro Radio Hong Kong David Zweig
2014.07.02 Messy Protest Shows Rising HK Fears About China Associated Press David Zweig
2014.07.08 China Establishing New Silk Road Voice of America Barry Sautman
2014.07.16 Hong Kong, China’s Freest City, Grapples With  

Political Reform
Time David Zweig

2014.07.19 China Hesitant to Accuse Russia for Plane Crash Voice of America David Zweig
2014.08.04 The Truth is Hard to Find in Xinjiang Deutsche Welle Chinese David Zweig
2014.08.04 China Controls Narrative of Violence in Tense West 

(From Associated Press)
The Sacramento Bee David Zweig

2014.08.15 Enforced Silence at China’s Cultrual Revolution 
Museum

Yahoo! News Barry Sautman

2014.08.22 Reports: 5 Tibetans Dead After Police Fire on Protestors The Diplomat David Zweig
2014.08.25 Bo Xilai Slams Ex-aide in Trial Exposing Chinese Elite USA Today David Zweig
2014.09.02 Support for Occupy Hong Kong Over Vote Waning, 

Group Says
Bloomberg.com David Zweig

2014.09.03 Tight Security, Unity Drive Clash in China’s West Yahoo! News Barry Sautman
2014.09.12 Xi Absence Triggers Speculations Financial Times Chinese David Zweig

From 2013 to mid-2015, HKUST IEMS Faculty Associates has been featured over 70 times in various well-
known international, regional and local media outlets for their views concerning emerging market issues.
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Publish Date Headline Media Outlet Faculty Associate/Researcher
2014.09.15 Hong Kong Academics Support Looming  

Student Strike
Science Insider David Zweig

2014.09.23 Uighur Scholar Tohti Jailed for Life for Inciting 
Separatism

Bloomberg.com Barry Sautman

2014.09.24 How China’s Very Real National Security Features 
Shaped its Reform Plan for Hong Kong

South China Morning Post David Zweig

2014.10.04 Group Ditches Talks with Hong Kong Government, 
Calls for More Protest

CNN David Zweig

2014.10.08 China Cuts Thousands of  ‘Phantom’ Workers from 
Payroll

The New Zealand Herald David Zweig

2014.10.14 Nonperforming Loans Likely to be an Ongoing 
Challenge for Chinese Banks

SNL Financial Kellee Tsai

2014.10.14 On Birthday, Hong Kong Democracy Protest Leader 
Gets Cake, Right to Vote

Helsinki Times David Zweig

2014.11.09 China Backs CY Leung’s Handling of Hong Kong 
Protests

The Wall Street Journal David Zweig

2014.11.17 The Macro Environment of Emerging Markets CNN Albert Park
2014.11.18 From Hotspots To Headwinds… What Next for 

Emerging Markets?
CNN Albert Park

2014.11.22 A Matter of Honours The Economist David Zweig
2014.12.15 Hong Kong Police Dismantle Final Pro-democracy 

Protest Camp
The Guardian David Zweig

2015.01.11 FDI Inflows: Who is Investing in India and in What 
Sectors?

The Financial Express Sasidaran Gopalan

2015.01.11 The Town that China Built: Tourism Book at Zambia’s 
Victoria Falls Thanks to Chinese Makeover

SCMP Post Magazine Barry Sautman

2015.01.21 Getting Better FDI The Financial Express Sasidaran Gopalan
2015.01.21 China’s Real Estate Market Weighed Down by 

Oversupply
Deutsche Welle David Cook

2015.01.23 China’s Anti-Corrpution Drive Builds in Xinjiang Voice of America Barry Sautman
2015.01.23 Freedom in Hong Kong Threatened NTDTV.com David Zweig
2015.02.09 Why Africa Needs to Bash Chinese Migrants Less Mail & Guardian Africa Barry Sautman
2015.02.10 China’s Economic Reforms Will Give a Boost to  

the Private Sector
South China Morning Post Albert Park

2015.03.05 China on Long, Slow Road to Reform The Wall Street Journal Li Xi
2015.03.17 Questions Abound about India’s New GDP Data that 

May be Too Good to be True
SNL Financial Sujata Visaria

2015.04.26 Hong Kong Political Reform: Is ‘Chinese Democracy’ 
The Best The Region Can Get?

International Business Times David Zweig

2015.05.10 IT Applications for Smart Cities Mingpao Daily Hui Kai-Lung
2015.05.13 The Profits and Pitfalls of Earnings Surprises South China Morning Post 

Education Post
Mingyi Hung

2015.05.15 John Kerry’s Visit To China Overshadowed By  
Rising Tensions Over South China Sea

International Business Times David Zweig

2015.05.20 Why are “Haigui” Not Returning to China? BBC (Chinese) David Zweig
2015.05.22 How Do You Motivate Kids To Stop Skipping School? National Public Radio (NPR) Sujata Visaria
2015.05.26 China Nursing-Home Fire Spurs Soul-Searching The Wall Street Journal Albert Park
2015.06.21 Material Rewards to Schoolchildren May Do  

More Harm than Good
Singtao Daily Sujata Visaria

2015.06.28 Myths about Employment in Africa Should be 
Dismissed

Global Times Barry Sautman

2015.06.29 AIIB Tests Beijing’s Management Style The Wall Street Journal Xi Li

39



Sources of Income
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16%

25%

65%

43%
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19%
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24%

Corporations

Research

Postdoctoral Researchers

HKUST / Hong Kong 
Government

Communications

Administration

Events

International Organizations 40

Financial Report
January 1, 2013 – June 30, 2015

Recurrent Budget

Income HKD USD

Corporations (EY) 9,674,324 1,250,000
International organizations 
(The World Bank)

2,350,325 303,268

Total 12,024,649
Expenditures

Research 4,985,161 643,247
Events 2,766,551 356,974
Communications 484,216 62,479
Administration 2,810,015 362,583

Total
Carry-forward 978,706 127,985

Non-recurrent Budget

Income HKD USD

HKUST/Hong Kong 
Government

2,902,497 374,516

Total 2,902,497
Expenditures

Postdoctoral Researchers 489,314 63,137
Total
Reserve fund 2,413,183 311,378

HKUST IEMS is primarily supported by donations from EY. For some of these donations, HKUST received 
matching grants from the Hong Kong Government, which the University generously awarded to HKUST IEMS. 
The University also provides office space and facilities at no charge and waives all overhead charges. 
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With support from

Facebook
http://iems.ust.hk/fbook

Google+
http://iems.ust.hk/gplus

Twitter
http://iems.ust.hk/TW

WeChat
hkustiems

Weibo
http://iems.ust.hk/wbo

YouTube
http://iems.ust.hk/ytube

Stay connected with 
HKUST IEMS
on social media

Tel : (852) 3469 2215

Email : iems@ust.hk

Web : http://iems.ust.hk

Address: IAS2018-2020, Lo Ka Chung Building, Lee Shau Kee 

Campus, Hong Kong University of Science and Technology, 

Clear Water Bay, Kowloon, Hong Kong. 


